
PAGE 1 PAY POLICY 01 EFFECTIVE DATE: 07/01/2001 
MPLOYEE/EMPLOYER-PAID RETIREMENT 

COMPENSATION SCHEDULE 

<........ 
BI- 

WEEKLY 

,.. APPROXIMA TE SALARY 
S M I -  
MONTHLY 

HOVRLY 
RATE < ..................... GMDE AlJD STEP .................... > MONTHLY 

THE CONTRIBUTION RATE FOR MEMBERS OF THE RETIREHENT SYSTEM WHO ELECT EMPLOYEE/EMPLOYER-PA~D RETIRENENT IS 09.75%. 
MEMBERS OF THE PoLICE/FIRE FVND CONTRIBUTE 14.75%. 



PAGE 1 

HOURLY 
RATE 

* PAY POLICY 0 2  
CLASSIFIED ON EMPLOYER-PAID RETIREMENT 

COMPENSATION SCHEDULE 

...................... GRADE AND STEP .................... > 

EFFECTIVE DATE: 0 7 / 0 1 / 2 0 0 1  

<.......... APPROXIMATE SALARY . 
B I-  SEMI- 

WEEKLY MONTHLY MONTHLY ANNUAL 

THE CONTRIBUTION RATE FOR MEMBERS OF THE RETIREMENT SYSTEM WHO ELECT EMPLOYER-PAID RETIREMENT I S  1 8 . 7 5 % .  

THIS SCHED[ILE WAS DEVELOPED FROM THE EMPLOYEE/EMPLOYER-PAID COMPENSATION SCHEDULE BY MULTIPLYING T m  HOWY 
RATE BY THE FACTOR OF . 9143 



PAGE PAY POLICY 0 3  EFFECTIVE DATE: 0 7  / 0 1 / 2 0 0 3  
CLASS1 I I @ I  POLlCE/FlRT EMF'LOYER-PAID RETIRFMENT 

COMPENSATION SCHEDDLE 

<.......... APPROXIMATE SALARY .......... 5 

HOURLY 8 3  . SEMI . 
mTE <...... ............... GMDE AND STEP -ma----------------- > WEEKLY MONTHLY M O N T m  ANNOU 

THE CONTRIBOTION RATE FOR MEMBERS OF THE POLICE/FIFlE EMPLOYER-PAID FGTIEMENT F W D  I S  2 8 . 5 0 %  WHICH I N n U D E S  01 .004  
FOR THE SPOUSE OPTION . 
THIS SCHEDIJIJ WAS DEVELOPED m O M  THE EMPLOYEE/EMPLOYER-PAID COMPENSATION SCHEDULE BY M U L T I p L Y I ~  THE HOURLY RATE 
g y  THE FACTOR OF . 8 7 0 9  

SEE THE "C~SSIPICATION M D  COMPENSATION PLAN" FOR A LISTING O F  CLASSES WHICH ARE ELIGIBLE FOR THE ~ O L I C E / ~ R E  

R E T I ~ I O T  FOND . 



PAGE 1 PAY POLICY 04 
CIASSIFIED TEACHING PARENTS • EFFECTIVE DATE: 07/01/2001 

E/EPR 
HOURLY 

RATE 

ON EMPLOYEE/EMPLOYER-PAID RETIREMENT 
COMPENSATION SCHEDULE 

(160 HOURS) 

<------------------------- GRADE AND STEP ......................... > 

<------ APPROXIMATE SALARY ------> 
WEEKLY BI-WEEKLY 

*WEEKLY WITH OT WITH OT 

589.60 737.00 1,474.00 
617.60 772 .OO 1,544.00 
644.00 805.00 1,610.00 
672.80 841.00 1,682.00 
704.00 880.00 1,760.00 

735.20 919.00 1,838.00 
769.60 962.00 1,924.00 
805.60 1,007.00 2,014.00 
843.20 1,054.00 2,108.00 
881.60 1,102.00 2,204.00 

923.20 1,154.00 2,308.00 
966.40 1,208.00 2,416.00 

1,012.00 1,265.00 2,530.00 
1,059.20 1,324.00 2,648.00 
1,108.80 1,386.00 2,772.00 

1,161.60 1,452.00 2,904.00 
1,217.60 1,522.00 3,044.00 
1,274.40 1,593.00 3,186.00 
1,333.60 1,667.00 3,334.00 

TEACHING PARENTS ARE ASSIGNED FIVE 24-HOUR SHIFTS A WEEK. 8 HOURS OF EACH SHIFT  I S  EXCLUDED AS SLEEP TIME. THE WEEKLY 
SALARY I S  INTENDED TO COMPENSATE THE EMPLOYEE FOR ALL OF THE BASE 80 HOURS WORKED I N  THE WEEK. 

THE WEEKLY SALARY ON THE SCHEDULE I S  COMPUTED BY MULTIPLYING THE E/EPR HOURLY RATE BY 80 HOURS. HOURS WORKED OR IN PAID 
STATUS WHICH EXCEED 8 HOURS I N  A WORK DAY ARE PAID AT ONE-HALF OF THE E/EPR HOURLY RATE. 

THE WEEKLY SALARY WITH OT I S  BASED ON 40 HOURS OF OVERTIME I N  A WEEK. THE HALF-TIME LIABILITY RATE FOR EACH HOUR WORKED 
OVER 8 I N  A DAY I S  DETERMINED BY MULTIPLYING THE E/EPR HOURLY RATE BY .5. THE HALF-TIME LIABILITY RATE I S  MULTIPLIED BY 
40 AND ADDED TO THE WEEKLY SALARY TO ARRIVE AT THE WEEKLY SALARY WITH OT. 

IF AN EMPLOYEE WORKS MORE OR LESS THAN 80 HOURS A WEEK, THE WEEKLY S A M Y  WITH OT MUST BE ADJUSTED ACCORDINGLY. FOR 
EMPLE, IF AN EMPLOYEE I S  ON LEAVE WITHOUT PAY FOR ONE FULL DAY, THE WEEKLY SALARY WITH OT FOR AN EMPLOYEE AT GRADE 
49, STEP 1 WOULD BE $704.00: 

64 (4 X 16) X $8.80 = $563.20 
32 (64 - 32) X $4.40 = $140.80 

*THE CONTRIBUTION RATE FOR MEMBERS OF THE RETIREMENT SYSTEM WHO ELECT EMPLOYEE/EMPMYER-PAID RETIREMENT I S  09.75%. 
THE CONTRIBUTION RATE I S  APPLICABLE TO THE BASE HOURS (WEEKLY SALARY) EXCLUDING OVERTIME. 



PAY POLICY 05 PAGE 1 EFFECTIVE DATE: 07/01/2001 
CLASSIFIED TEACHING PARENTS 
ON EMPLOYER-PAID FtETIREMENT 

COMPENSATION SCHEDULE 
(160 HOURS) 

<-HOURLY RATES-> 
E/EPR 

EPR REGULAR 

<---- APPROXIHATE SALARY -----> 
WEEKLY BI-WEEKLY ------------------- > *WEEKLY WITH OT WITH OT ------------- GRADE AND STEP 

THIS SCHEDULE WAS DEVELOPED FROM THE EMPLOYEE/EMPLOYER-PAID COMPENSATION SCHEDULE FOR TEACHING PARENTS BY MULTIPLYING 
THE E/EPR HOURLY RATE BY THE FACTOR OF .9143 TO GET THE EPR HOORLY RATE. 

TEACHING PARENTS ARE ASSIGNED FIVE 24-HOUR SHIFTS A WEEK. 8 HOURS OF EACH SHIFT IS EXCLUDED AS SLEEP TIME. THE 
WEEKLY SALARY IS INTENDED TO COMPENSATE THE EMPLOYEE FOR ALL OF THE BASE 80 HOURS WORKED IN THE WEEK. IT IS DERIVED 
BY MULTIPLYING THE EPR HOURLY RATE BY 80. 

HOURS WORKED OR IN PAID STATUS WHICH EXCEED 8 HOURS IN A WORK DAY ARE PAID AT ONE-HALF OF THE E/EPR HOURLY RATE (SEE 
TEACHING PARENT E/EPR SCHEDZlLE M)R THE DEVELOPMENT OF THE WEEKLY SALARY WITH OT AND CALCULATION OF OT WHEN AN 
EMPLOYEE WORKS MORE OR LESS THAN 80 HOURS A WEEK). 

THE WEEKLY SALARY WITH OT IS BASED ON 40 HOURS OVERTIME A WEEK. THE HALF-TIME LIABILITY RATE FOR EACH HOUR WORKED 
OVER 8 IN A DAY IS DETERMINED BY MULTIPLYING THE E/EPR RATE BY . 5 .  THE HALF-TIME LIABILITY RATE IS MULTIPLIED BY 40 
AND ADDED TO THE WEEKLY SALARY TO ARRIVE AT THE WEEKLY SALARY WITH OT. 

ANY HOUR OVER 80 WORKED IN A WEEKLY PERIOD IS PAID AT TIME-AND-A-HALF THE EMPLOYEE/EMPLOYER HOURLY RATE. 

*THE CONTRIBUTION RATE FOR MEMBERS OF THE RETIREMENT SYSTEM WHO ELECT EMPLOYER-PAID RETIREMENT IS 18.75%. 



1) PAY POLICY 0 4  EFFECTIVE DATE: 0 7 / 0 1 / 2 0 0 1  PAGE 1 
CLASSIFIED TEACHING PARENTS 

ON EMPLOYEE/EMPLOYER-PAID RETIREMENT 
COMPENSATION SCHEDULE 

( 1 2 0  HOURS) 

E/EPR 
REGULAR 

RATE 
BASE 

BW SAL 

BI-WEEKLY 
SALARY 

WITH OT <-------------------------- GRADE AND STEP ------------------------> 

THE BASE BIWEEKLY SALARY ON T H I S  SCHEDULE WAS DEVELOPED FROM THE E/EPR COMPENSATION SCHEDULE FOR TEACHING PARENTS WORKING 
1 6 0  HOURS BIWEEKLY BY MULTIPLYING THE E/EPR HOURLY RATE FROM THE SCHEDULE BY 1 2 0 .  

TEACHING PARENTS ON T H I S  SCHEDULE ARE ASSIGNED FIVE 24-HOUR S H I F T S  THE F I R S T  WEEK OF A BIWEEKLY WORK PERIOD AND F I V E  
 HOUR SHIFTS THE SECOND WEEK OF THE WORK PERIOD. 8 HOURS OF EACH 24-HOUR S H I F T  I S  EXCLUDED AS SLEEP TIME. THE BASE 
BIWEEKLY s ~ Y  FOR WEEK 1 AND 2 COMBINED I S  INTENDED TO COMPENSATE THE EMPLOYEE FOR 1 2 0  HOURS, EXCLUDING OVERTIME. 

THE E/EPR HOURLY RATE ON THIS SCHEDULE I S  OBTAINED FROM THE 1 6 0  HOUR E/EPR SCHEDULE FOR TEACHING PARENTS. 
HOURS WORKED OR I N  PAID STATUS WHICH EXCEED 8 HOURS I N  A WORK DAY ARE PAID ONE-HALF O F  THE E/EPR HOURLY RATE. 

THE BIWEEKLY SALARY WITH OT I S  BASED ON 4 0  HOURS OF OVERTIME I N  A BIWEEKLY PERIOD. THE HALF-TIME L I A B I L I T Y  RATE 
FOR EACH HOUR WORKED OVER 8 I N  A DAY I S  DETERMINED BY MULTIPLYING THE E/EPR HOURLY RATE BY . 5 .  THE HALF-TIME LIABILITY 
RATE IS MULTIPLIED BY 4 0  AND ADDED TO THE BASE BIWEEKLY SALARY TO ARRIVE AT THE BIWEEKLY SALARY WITH OT. 

I F  AN EMPLOYEE WORKS MORE OR LESS TFIAN 1 2 0  HOURS I N  A BIWEEKLY PERIOD, THE BIWEEKLY SALARY MUST BE ADJUSTED 
ACCORDINGLY. FOR EXAMPLE, I F  AN EMPLOYEE I S  ON LEAVE WITHOUT PAY FOR ONE FULL DAY (24-HOUR S H I F T ) ,  THE BIWEEKLY 
SALARY FOR AN EMPLOYEE AT GRADE 4 9 ,  S T E P  1 WOULD BE $ 1 0 5 6 . 0 0 :  

1 0 4  ( 4  e 1 6 + 5 @  8 )  x s e . 8 0  = $ 9 1 5 . 2 0  
3 2  ( 4  X 8 )  X $ 4 . 4 0  = $ 1 4 0 . 8 0  

ANY HOUR WORKED OVER THE BASE HOURS O F  1 2 0  I N  A BIWEEKLY WORK PERIOD WILL BE P A I D  AT TIME-AND-ONE-HALF THE 
EMPLOYEE/EHPLOYER HOURLY RATE. 

THE CONTRIBUTION RATE FOR REGULAR MEMBERS O F  THE RETIREMENT SYSTEM WHO ELECT EMPLOYEE/EMPLOYER-PAID RETIREMENT I S  
0 9 . 7 5 % .  THE CONTRIBUTION RATE I S  APPLICABLE TO THE BASE HOURS (BASE BIWEEKLY SALARY) EXCLUDING OVERTIME. 



PAGE 1 PAY POLICY 0 5  
CLASSIFIED TEACHING PARENTS 
ON EMPLOYER-PAID RETIREMENT 

COMPENSATION SCHEDULE 
( 1 2 0  HOURS) 

EFFECTIVE DATE: 0 7 / 0  

<-HOURLY RATES-> 
E /EPR 

EPR REGULAR <------------------------- W E  AND STEP -------------------------> 

<-APPROXIMATE S 
BASE B I  

BI-WEEKLY 

THE BASE BIWEEKLY SALARY ON THIS  SCHEDULE WAS DEVELOPED PROM EMPLOYER-PAID COMPENSATION SCHEDULE FOR TEACHING PAN 
WORKING 1 6 0  HOURS BIWEEUY BY MULTIPLYING THE EPR HOURLY RATE BY 1 2 0 .  

TEACHING PARENTS ON THIS  SCHEDULE ARE ASSIGNED FIVE 24-HOUR SHIFTS  THE F IRST  WEEK OF A BIWEEKLY WORK PERIOD AND F: 
 HOUR SHIFTS THE SECOND WEEK OF THE WORK PERIOD. 8 HOURS OF EACH 24-HOUR SHIFT  I S  EXCLUDED AS SLEEP TIME. THE BA: 
BIWEEKLY SALARY POR WEEKS 1 AND 2 COMBINED I S  INTENDED TO COMPENSATE THE EMPLOYEE FOR 1 2 0  HOURS, EXCLUDING OVERT11 

HOURS WORKED OR I N  PAID STATUS WHICH EXCEED 8 HOURS I N  A WORK DAY ARE PAID AT ONE-HALF OF THE E/EpR HOQ'RLY RATE ( 
TEACHING PARENT E/EPR SCHEDULE FOR THE DEVELOPMENT OF THE WEEKLY SALARY WITH OT RATE).  

THE BIWEEKLY SALARY WITH OT I S  BASED ON 4 0  HOURS OF OVERTIME I N  A BIWEEKLY PERIOD. THE HALF-TIME LIABILITY RATE F 
EACH HOUR WORKED OVER 8 IN A DAY IS DETERMINED BY MULTIPLYING THE E/EPR BY .5. THE HALF-TIME LIABILITY RATE IS 
M ~ T I P L I E D  BY 4 0  AND ADDED TO THE BASE BIWEEKLY SALARY TO ARRIVE AT THE BIWEEKLY SALARY WITH OT. 

ANY HOURS WORKED OVER THE BASE HOURS OF 1 2 0  I N  THE BIWEEKLY WORK PERIOD WILL BE PAID TIME-AND-ONE-HALF THE 
EMPLOYEE/EMPLOYER HOURLY RATE. 

*THE CONTRIBUTION RATE FOR MEMBERS OF THE RETIREMENT SYSTEM WHO ELECT EMPLOYER-PAID RETIREMENT I S  1 8 . 7 5 % .  
THE CONTRIBUTION RATE I S  APPLICABLE TO THE BASE HOURS (BASE BIWEEKLY SALARY) EXCLUDING OVERTIME. 



TITLE 
CODE 

PAY POLICY 06 EFFECTIVE : JULY 01, 2001 
CLASSIFIED MEDICAL EMPLOYEES 

ON EMPLOYEE/EMPLOYER PAID RETIREMENT 
COUF'ENSATI ON SCREDVLE 

TITLE DESCRIPTION 

SR PHYSICIAN (RANGE A) 
SR PHYSICIAN (RANGE 8 )  
SR PHYSICIAN (RANGE C )  
SR PSYCHIATRIST (RANGE A) 
SR PSYCHIATRIST (RANGE 8) 
SR PSYCHIATRIST (RANGE C) 
STATE HEALTH OFFICER (RANGE A) 
STATE HEALTH OFFICER (RANGE B) 
STATE HEAtTH OFFICER (RANGE C )  
SR INSTITUTIONAL DENTIST (A) 
SR INSTITUTIONAL DENTIST (8 )  
MEDICAL DIRECTOR (ST LAB) 
VETERINARY DIAGNOSTICIm 
SR VETERINARY DIAGNOSTICN 
VETERINARY SPVR-ANIMRZ, DISEASE 

APPROX. ANNUAL APPROX. BIWEEKLY APPROX. H0VRT.Y 
SALARY SALARY RATB 

THE CONTRIBUTION PATE FOR REGULAR MEMBERS OF THE RETIREMENT SYSTEM WHO ELECT EHPLOYEB/EHPLOYER-~~D 
RETIREHEHT IS 09.75%. 



PAGE 1 PAY POLICY 0 8  ( L E C T I V E  DATE: 0 7 / 0 1 / 2 0 0 1  

CLASSIFIED 24-HOUR SHIFT FIREFIGHTERS 

ON POLICE-FIRE EMPLOYEE/EMPLOYER-PAID RETIREMENT 

COMPENSATION SCHEDULE 

<--  HOURLY RATES - - >  < - - - - - - - - -  SALARY - - - - - - - - - >  

BASE O/T < - - - - - - - - - - - - - -  GRADE AND STEP - - - - - - - - - - - - - >  B I  -MEEKLY ANNUAL * 

PURSUANT TO SUBSECTION 4 OF NRS 284.180, 24-HOUR S H I F T  FIREFIGHTERS ARE DEEMED TO WORK AN AVERAGE OF 5 6  HOURS 

PER WEEK AND 2,912 HOURS I N  A YEAR. OVERTIME I S  P A I D  FOR THE DIFFERENCE BETWEEN THE OVERTIME THRESHOLD OF 53 
HOURS PER UEEK AND THE AVERAGE OF 5 6  HOURS PER WEEK. 

PER THE AGREEMENT SIGNED BY THE FIREFIGHTERS, OVERTIME MUST BE P A I D  AT THE HIGHER HOURLY RATE FROM THE 80-HOUR 

E/EPR COMPENSATION SCHEDULE. SINCE THE BASE HOURS HAVE BEEN PAID,  ONLY THE ADDITIONAL HALF-TIME OR 3 HOURS 

BIUEEKLY I S  P A I D  AT THE HIGHER HOURLY RATE OF PAY. ADDITIONAL OVERTIME BEYOND THE 56-HOUR AVERAGE PER UEEK I S  

P A I D  AT THE HIGHER OVERTIME HOURLY RATE OF PAY. 

THE CONTRIBUTION RATE FOR MEMBERS OF THE RETIREMENT SYSTEM WHO ELECT POLICE/FIRE EMPLOYEE/EMPLOYER-PAID 

RETIREMENT I S  14.75%- 

* ANNUAL SALARY FOR 2 6  PAY PERIODS. 

This schedule was amended i n  February 2002 t o  add grade 37 per request by 
Department of Conservation and Natural Resources 



PAGE 1 

<-- HOURLY RATES --> 
BASE O/T 

PAY POLICY 0 8  EFFECTIVE DATE: 0 7 / 0 1 / 2 0 0 1  
CLASSIFIED 24-HOUR SHIFT  FIREFIGHTERS 

ON POLICE-FIRE EMPLOYEE/EMPLOYER-PAID RETIREMENT 
COMPENSATION SCHEDULE 

< - - - - - - - - GRADE AND STEP - 
2 8- 0 1  ..... ..... 
28- 02  ..... ..... 
2 8- 0 3  ..... ..... 
28- 04  3 1- 0 1  ..... 
28- 05 31- 02  ..... 
28- 06  31- 03  3 3- 0 1  

28- 07  31- 04  33- 02 

28- 08 31- 05  3 3- 0 3  

28- 09  3 1- 0 6  33- 04  

..... 31- 07  33- 05  

..... 31- 08 33- 06  

..... 3 1- 0 9  33- 07  

..... ..... 33- 08  

..... . . . . .  33- 09  

< - - - - - - - - - 
BI-WEEKLY 

1 , 0 9 3 . 1 2  

1 , 1 3 7 . 9 2  

1 , 1 8 6 . 0 8  

1 , 2 3 6 . 4 8  

1 , 2 8 8 . 0 0  

1 , 3 4 5 . 1 2  

1 , 4 0 1 . 1 2  

1 , 4 6 2 . 7 2  

1 , 5 2 7 . 6 8  

1 , 5 9 4 . 8 8  

1 , 6 6 4 . 3 2  

1 , 7 4 0 . 4 8  

1 , 8 1 8 . 8 8  

1 , 9 0 0 . 6 4  

1 , 9 8 8 . 0 0  

2 , 0 7 7 . 6 0  

s m y  --------- > 
ANNUAL ' 

2 8 , 4 2 1 . 1 2  

2 9 , 5 8 5 . 9 2  

3 0 , 8 3 8 . 0 8  

3 2 , 1 4 8 . 4 8  

3 3 , 4 8 8 . 0 0  

3 4 , 9 7 3 . 1 2  

3 6 , 4 2 9 . 1 2  

3 8 , 0 3 0 . 7 2  

3 9 , 7 1 9 . 6 8  

4 1 , 4 6 6 . 8 8  

4 3 , 2 7 2 . 3 2  

4 5 , 2 5 2 . 4 8  

4 7 , 2 9 0 . 8 8  

4 9 , 4 1 6 . 6 4  

5 1 , 6 8 8 . 0 0  

5 4 , 0 1 7 . 6 0  

PURSUANT TO SUBSECTION 4 OF NRS 2 8 4 . 1 8 0 ,  24-HOUR SHIFT  FIREFIGHTERS ARE DEEMED TO WORK AN AVERAGE OF 5 6  HOURS 
PER WEEK AND 2 , 9 1 2  HOURS I N  A YEAR. OVERTIME I S  PAID FOR THE DIFFERENCE BETWEEN THE OVERTIME THRESHOLD OF 5 3  
HOURS PER WEEK AND THE AVERAGE OF 5 6  HOURS PER WEEK. 

PER THE AGREEMENT SIGNED BY THE FIREFIGHTERS, OVERTIME MUST BE PAID AT THE HIGHER HOURLY RATE FROM THE 80-HOUR 
E/EPR COMPENSATION SCHEDULE. SINCE THE BASE HOURS HAVE BEEN PAID, ONLY THE ADDITIONAL HALF-TIME OR 3 HOURS 
BIWEEKLY I S  PAID AT THE HIGHER HOURLY RATE OF PAY. ADDITIONAL OVERTIME BEYOND THE 56-HOUR AVERAGE PER WEEK I S  
PAID AT THE HIGHER OVERTIME HOURLY RATE OF PAY. 

THE CONTRIBUTION RATE FOR MEMBERS OF THE RETIREMENT SYSTEM WHO ELECT POLICE/FIRE EMPLOYEE/EMPLOYER-PAID 
RETIREMENT I S  1 4 . 7 5 % .  

ANNUAL SALARY FOR 2 6  PAY PERIODS. 

GRADE 35 I S  TO BE USED ONLY FOR EMERGENCY APPOINTMENTS AUTHORIZED BY NAC 2 8 4 . 4 1 0 .  I T  I S  LIMITED TO 6 0  WORKING 
DAYS I N  ANY 1 2  MONTH PERIOD. 



PAGE 1 

<--  HOURLY RATES - ->  

BASE O/T 

PAY POLICY 0 9  

CLASSIFIED 24-HOUR SHIFT FIREFIGHTERS 

ON POLICE-FIRE EMPLOYER-PAID RETIREMENT 

COMPENSATION SCHEDULE 

< - - - - - - - - - - - - - -  GRADE AND STEP - - - - - - - - - - - - - >  

e E C T I V E  DATE: 0 7 / 0 1 / 2 0 0 1  

< - - - - - - - - -  SALARY - - - - - - - - - >  

B I  -WEEKLY ANNUAL * 

PURSUANT TO SUBSECTION 4 OF NRS 284.180, 24-HOUR SHIFT  FIREFIGHTERS ARE DEEMED TO WORK AN AVERAGE OF 5 6  HOURS 

PER WEEK AND 2,912 HWRS I N  A YEAR. OVERTIME I S  PAID FOR THE DIFFERENCE BETWEEN THE OVERTIME THRESHOLD OF 53 

H W R S  PER WEEK AND THE AVERAGE OF 5 6  HOURS PER WEEK. 

PER THE AGREEMENT SIGNED BY THE FIREFIGHTERS, OVERTIME MUST BE P A I D  AT THE HIGHER HOURLY RATE FROM THE 80-HOUR 

E/EPR COMPENSATION SCHEDULE. SINCE THE BASE HOURS HAVE BEEN PAID,  ONLY THE ADDITIONAL HALF-TIME OR 3 HOURS 

BIWEEKLY I S  PAID AT THE HIGHER RATE OF PAY. ADDITIONAL OVERTIME BEYOND THE 56-HOUR AVERAGE PER WEEK I S  P A I D  AT 

THE HIGHER OVERTIME HOURLY RATE OF PAY. 

THE CONTRIBUTION RATE FOR MEMBERS OF THE POLICE/FIRE EMPLOYER-PAID RETIREMENT FUND I S  28.50% WHICH INCLUDES 

01.00% FOR THE SPO USE OPTION. 

* ANNUAL SALARY FOR 2 6  PAY PERIODS. 

This schedule was amended in February 2002 to add grade 37 per request by 
Department of Conservation and Natural Resources 



PAGE 

<-- HOURLY RATES --> 
BASE O / T  

PAY POLICY 0 9  EFFECTIVE DATE: 0 7 / 0 1 / 2 0 0 1  
CLASSIFIED 24-HOUR SHIFT  FIREFIGHTERS 

ON POLICE-FIRE EMPLOYER-PAID RETIREMENT 
COMPENSATION SCHEDULE 

< - - - - - - - - GRADE AND STEP ---------> 

2 8- 01 ..... ..... ..... 
28- 02 ...., ..... ..... 
28- 03  ..... ..... ..... 
28- 04 3 1- 0 1  ..... ..... 
2 8- 0 5  31- 02 ..... ..... 
28- 06 31- 03 3 3- 0 1  ..... 
28- 07 31- 04 33- 02  . . .. . 
28- 08  31- 05  3 3- 0 3  3 5- 0 1  

2 8- 0 9  31- 06 33- 04 35- 02  

..... 31- 07 33- 05  3 5- 0 3  

..... 31- 08  33- 06  35- 04  

..... 31- 09  33- 07 3 5- 0 5  

.,... ..... 33- 08  3 5- 0 6  

..... ..... 33- 09 35- 07  

..... ..... ..... 35- 08  

..... ..... ..... 3 5- 0 9  

BI-WEEKLY 
sRIJLAy -------- -> 

ANNUAL + 

2 4 , 7 5 2 . 0 0  

2 5 , 7 7 1 . 2 0  

2 6 , 8 4 8 . 6 4  

2 7 , 9 8 4 . 3 2  

2 9 , 1 7 8 . 2 4  

3 0 , 4 5 9 . 5 2  

3 1 , 7 1 1 . 6 8  

3 3 , 1 0 9 . 4 4  

3 4 . 5 9 4 . 5 6  

3 6 , 1 0 8 . 8 0  

3 7 , 6 8 1 . 2 8  

3 9 , 3 9 9 . 3 6  

4 1 , 1 7 5 . 6 8  

PURSUANT TO SUBSECTION 4 OF NRS 2 8 4 . 1 8 0 ,  24-HOUR SHIFT  FIREFIGHTERS ARE DEEMED TO WORK AN AVERAGE OF 5 6  HOURS 
PER WEEK AND 2 , 9 1 2  HOURS I N  A YEAR. OVERTIME I S  PAID FOR THE DIFFERENCE BETWEEN THE OVERTIME THRESHOLD O F  5 3  
HOURS PER WEEK AND THE AVERAGE O F  5 6  HOURS PER WEEK. 

PER THE AGREEMENT SIGNED BY THE FIREFIGHTERS, OVERTIME MUST BE PAID AT THE HIGHER HOURLY RATE FROM THE 80-HOUR 
E/EPR COMPENSATION SCHEDULE. SINCE THE BASE HOURS HAVE BEEN PAID, ONLY THE ADDITIONAL HALF-TIME OR 3 HOURS 
BIWEEKLY I S  PAID AT THE HIGHER RATE OF PAY. ADDITIONAL OVERTIME BEYOND THE 56-HOUR AVERAGE PER WEEK I S  PAID AT 
THE HIGHER OVERTIME HOURLY RATE OF PAY. 

THE CONTRIBUTION RATE FOR MEMBERS OF THE POLICE/FIRE EMPLOYER-PAID RETIREMENT FUND I S  2 8 . 5 0 %  WHICH INCLUDES 
0 1 . 0 0 %  FOR THE SPO USE OPTION. 

+ ANNUAL SALARY FOR 2 6  PAY PERIODS 

GRADE 35 I S  TO BE USED ONLY FOR EMERGENCY APPOINTMENTS AUTHORIZED BY NAC 2 8 4 . 4 1 0 .  I T  I S  LIMITED TO 6 0  WORKING 
DAYS I N  ANY 1 2  MONTH PERIOD. 



PAGE 1 PAY POLICY 10 EFFECTIVE: ' JULY 01, 2002 
UNCLASSIFIED EMPLOYEES 

ON EMPLOYEE/EMPLOYER PAID RETIREMENT 
COMPENSATION SCHEDULE 

TITLE 
CODE TITLE DESCRIPTION 

OVERTIME 
EXEMPT (E) APPROX APPROX 
NON-EXEMPT ANNUAL BIWEEKLY 

EEO-4 (N) SALARY SALARY 

1. GOVERNORS OFFICE OF CONSUMER HEALTH 
ASSISTANCE 

U4921 CHIEF OMBUDSMAN-CONSUMR HEALTH A 
U4 923 DEPUTY CHIEF OMBUDSMAN A 
U4922 OMBUDSMAN-CONSUMR HEALTH (EA) 0 

2. OFFICE OF THE LIEUTENANT GOVERNOR 
U4 91 5 CHIEF OF STAFF A 
U2706 ASST TO LIEUTENANT GOV (EA) F 
U2708 EXEC SECRETARY F 
U2711 ADMINISTRATIVE SECRETARY (EA) F 

3. OFFICE OF THE SECRETARY OF STATE 
U3701 CHIEF DEPUTY A 
U3608 DEPUTY, COMMERICAL RECORDINGS A 
U3610 DEP SECRETARY STATE-SECURITIES A 
U3611 DEP SECRETARY STATE-ELECTIONS A 
U3612 DEPUTY A 
U3613 EXECUTIVE ASSISTANT F 

OFFICE OF THE STATE TREASURER 
CHIEF DEPUTY STATE TREASURER 
ASSISTANT TREASURER 
DEP STATE TREASURER-OPERATIONS 
DEP STATE TREASURER-INVESTMENT 
DEP STATE TREASURER-CASH MGMT 
EXEC DIR MILLENNIUM SCHOLARSHP 
ADMINISTRATIVE ASSISTANT 
ADMINR, UNCLAIMED PROPERTY 

5. OFFICE OF CONTROLLER 
U4003 CHIEF DEPUTY CONTROLLER A 
U3700 ASST CONTROLLER A 
U3750 EXECUTIVE ASSISTANT F 

6. OFFICE OF THE ATTORNEY GENERAL 

ATTORNEY GENERAL'S OFFICE 
ASST ATTORNEY GENERAL 
AG COUNSEL FOR PROSECUTG ATTYS 
SOLICITOR GENERAL 
OMBUDSMAN, DOMESTIC VIOLENCE 
ASST SOLICITOR GENERAL 
CHIEF DEPUTY ATTY GEN (LV) 
CHIEF DEPUTY ATTY GENERAL (EA) 
CHILDREN'S ADVOCATE 
SR DEPUTY ATTY GENERAL (EA) 
DEP ATTY GENERAL (EA) 
CHIEF, MEDICAID FRAUD UNIT 
CHIEF INVESTIGATOR 
SR INVESTIGATOR (EA) 
INVESTIGATOR (EA) 
ADMINISTRATIVE ASSISTANT 
CHIEF FINANCIAL OFFICER 

APPROX 
HOURLY 
RATE 

EMPLOYEES ARE ELIGIBLE FOR POLICEjFIRE RETIREMENT PLAN IF THEY WERE ON THE POLICE/FIRE RETIREMENT PLAN 
PRIOR TO THEIR PROMOTION INTO THESE CLASSES. 

AN "E" IN THE OVERTIME COLUMN DESIGNATES CLASSES IN WHICH EMPLOYEES ARE EXCLUDED FROM RECEIVING ANY 
OVERTIME COMPENSATION. AN "N" DESIGNATES CLASSES ELIGIBLE FOR OVERTIME. 

THE CONTRIBUTION RATE FOR REGULAR MEMBERS OF THE RETIREMENT SYSTEM WHO ELECT EMPLOYEE/EMPLOYER-PAID 
RETIREMENT IS 09.75%. MEMBERS OF THE POLICE/FIRE FUND CONTRIBUTE 14.75%. 



PAGE 2 PAY POLICY 10 EFFECTIVE: JULY 01, 2002 
UNCLASSIFIED EMPLOYEES 

ON EMPLOYEE/EMPLOYER PAID RETIREMENT 
COMPENSATION SCHEDULE 

OVERTIME 
EXEMPT (E) APPROX APPROX APPROX 

TITLE NON-EXEMPT ANNUAL BIWEEKLY HOURLY 
CODE TITLE DESCRIPTION EEO-4 (N) SALARY SALARY RATE 

LEGAL RESEARCHER (EA) 
LEGAL RESEARCHER 
SR LEGAL RESEARCHER (EA) 
CH DEP ATTY GEN WRKR CMP FRAUD 
EXEC DIR, TECHNOLOGICAL CRIMES 
SECRETARY TO DIR, TECH CRIMES 
LEGAL RESEARCHER, GAMING (EA) 
EXEC SECRETARY 
CAPITAL CASE COORDINATOR 
SUPVG INSURANCE FRAUD INVEST 
INSURANCE INVESTIGATOR (EA) 
CHIEF WRKRS COMP FRAUD INVEST 
DEP CH WRKRS COMP FRAUD INVEST 
SR WRKRS COMP FRAUD INVST (EA) 
CRIME PREVENTION COORDINATOR 
SENIOR ECONOMIST 
REGIONAL CHIEF DEPUTY AG (EA) 
SPVG SR DEPUTY ATTY GEN (EA) 

6. OFFICE OF THE ATTORNEY GENERAL 

BUREAU OF CONSUMER PROTECTION 
SR INVESTIGATOR (EA) 
SR ENGINEER 
ECONOMIST (EA) 
SR LEGAL RESEARCHER 
LEGAL RESEARCHER 
SR REGULATORY ANALYST (EA) 
INVESTIGATOR (EA) 
ADMINISTRATIVE ASSISTANT 
CHIEF DEPUTY ATTY GENERAL (EA) 
REGULATORY MANAGER 
PROGRAM SPECIALIST 
TECHNICAL STAFF MANAGER 
DEP ATTY GENERAL (EA) 
ENGINEER 
SR DEPUTY ATTY GENERAL (EA) 

6. OFFICE OF THE ATTORNEY GENERAL 

(c) PRIVATE INVESTIGATORS LICENSING BOARD 
U3201 EXEC DIRECTOR A E 55,717 2,134.75 26.6844 
*U3202 INVESTIGATOR B N 51,303 1,965.63 24.5704 

DEPARTMENT OF ADMINISTRATION 
DIRECTOR, ADMINISTRATION 
DEP BUDGET ADMINISTRATOR 
EXECUTIVE OFFICER 
CHIEF, INTERNAL AUDITS 
MANAGER, INTERNAL CONTROLS 
CHIEF ASSISTANT, BUDGET ADMIN 
SR APPEALS OFFICER 
APPEALS OFFICER, HEARINGS (EA) 
HEARING OFFICER (EA) 

EMPLOYEES ARE ELIGIBLE FOR POLICE/FIRE RETIREMENT PLAN IF THEY WERE ON THE POLICE/FIRE RETIREMENT PLAN 
PRIOR TO THEIR PROMOTION INTO THESE CLASSES. 

AN "E" IN THE OVERTIME COLUMN DESIGNATES CLASSES IN WHICH EMPLOYEES ARE EXCLUDED FROM RECEIVING ANY 
OVERTIME COMPENSATION. AN "N" DESIGNATES CLASSES ELIGIBLE FOR OVERTIME. 

THE CONTRIBUTION RATE FOR REGULAR MEMBERS OF THE RETIREMENT SYSTEM WHO ELECT EMPLOYEE/EMPLOYER-PAID 
RETIREMENT IS 09.75%. MEMBERS OF THE POLICE/FIRE FUND CONTRIBUTE 14.75%. 



PAGE 3 

TITLE 
CODE 

PAY POLICY 10 EFFECTIVE: 
UNCLASSIFIED EMPLOYEES 

ON EMPLOYEE/EMPLOYER PAID RETIREMENT 
COMPENSATION SCHEDULE 

TITLE DESCRIPTION 

OVERTIME 
EXEMPT (E) APPROX APPROX 
NON-EXEMPT ANNUAL BIWEEKLY 

EEO- 4 (N) SALARY SALARY 

CHIEF ASSISTANT, PLANNING B 
DIRECTOR, CLEAR CREEK A 
ADMINR, MOTOR POOL A 
MANAGER, STATE PUBLIC WORKS A 
DEP MANAGER PUBLIC WORKS BD A 
DEP MANAGER PUBLIC WORKS BD A 

DEPARTMENT OF BUSINESS AND INDUST 
DIRECTOR, BUSINESS & INDUSTRY 
DEP DIRECTOR 
COMMISSIONER, FINANCIAL INSTIT 
DEP COMM, FINANCL INSTIT (EA) 
OMBUDSMAN/ REAL ESTATE 
CPA, FINANCIAL INSTITUTIONS 
ADMINR, MFG HOUSING 
ADMINR, REAL ESTATE 
DEP ADMINR, REAL ESTATE 
CHIEF, CONSUMER SERVICES 
COMMISSIONER, CONSUMER AFFAIRS 
ADMINR, HOUSING 
DEP ADMINR, HOUSING 
CHIEF ASSISTANT, HOUSING 
CHIEF FINANCIAL OFCR, HOUSING 
COMMISSIONER, INSURANCE 
DEP COMMISSIONER, INSUR (EA) 
LEAD ACTUARY, INSURANCE 
TAXICAB ADMINISTRATOR 
CHAIRMAN, TRANSP SVCS AUTH 
CHIEF TRANSPORTATION INSPECTOR 
COMMISSIONER-TSA (EA) 
FINANCIAL ANALYST 
MANAGER, TRANSPORTATION 
DEP COMMISSIONER 
ADMINISTRATIVE ATTORNEY 
ADMINR, INDUSTRIAL RELATIONS 
ASST ADMINR, INDUS RELATIONS 
ATTORNEY, INDUS RELATIONS (EA) 
SR ATTY INDUSTRIAL RELATIONS 
ASST ADMINR/INDUS INSUR REG 
ASST ADMINR/INDUS SAF/HLTH ENF 
ASST ADMINR, PREVENTATVE SAFTY 
ASST ADMINR, MINE INSPECTION 
ATTORNEY FOR INJURED WORKERS 
DEP ATTY, INJURED WORKERS 
DEP ATTY, INJURED WRKRS (EA) 
DEP ATTY, INJURED WRKRS (EA) 
COMMISSIONER, EMPLY-MGKT RELAT 
SECRETARY, EMPLOY-MGMT RELATNS 
EXEC DIR, STATE DAIRY COMM 
LABOR COMMISSIONER 
DEP LABOR COMMISSIONER 
CHIEF ASSISTANT, LABOR COMM 
EXEC DIR, ATHLETIC COMM 
CHRM, COMM EMPYMT PEOPLE W/DIS 

'RY 
A 
A 
A 
A 
B 
B 
A 
A 
A 
A 
A 
A 
A 
A 
B 
A 
A 
B 
A 
A 
B 
A 
B 
A 
A 
A 
A 
A 
B 
B 
A 
A 
A 
A 
A 
B 
B 
B 
A 
F 
A 
A 
A 
F 
A 
A 

JULY 01, 2002 

APPROX 
HOUFUiY 
RATE 

AN "E" IN THE OVERTIME COLUMN DESIGNATES CLASSES IN WHICH EMPLOYEES ARE EXCLUDED FROM RECEIVING ANY 
OVERTIME COMPENSATION. AN "N" DESIGNATES CLASSES ELIGIBLE FOR OVERTIME. 

THE CONTRIBUTION RATE FOR REGULAR MEMBERS OF THE RETIREMENT SYSTEM WHO ELECT EMPLOYEE/EMPLOYER-PAID 
RETIREMENT IS 09.75%. MEMBERS OF THE POLICE/FIRE FUND CONTRIBUTE 14.75%. 



PAGE 4 PAY POLICY 10 
UNCLASSIFIED EMPLOYEES 

EFFECTIVE: JULY 01, 2002 

ON EMPLOYEE/EMPLOYER PAID RETIREMENT 
COMPENSATION SCHEDULE 

TITLE 
CODE TITLE DESCRIPTION 

OVERTIME 
EXEMPT (E) APPROX APPROX APPROX 
NON-EXEMPT ANNUAL BIWEEKLY HOURLY 

EEO-4 (N) SALARY SALARY RATE 

U3720 SR DEPUTY ATTY GENERAL B E 89,092 3,413.49 42.6686 
U3730 DEP ADM, COMMON INTERST COMMUN A E 54,314 2,081.00 26.0125 

9. DEPARTMENT OF AGRICULTURE 
U4700 DIRECTOR, AGRICULTURE A E 85,749 3,285.40 41.0675 
U4716 AGRICULTURE, DEPUTY DIRECTOR A E 63,595 2,436.59 30.4574 
U3401 AGRICULTURE, BRAND INSP ADMINR A E 58,396 2,237.39 27.9674 
U4710 AGRICULTURE, VET SVCS ADMINR A E 95,557 3,661.18 45.7648 
U4718 WEIGHTS 6 MEASURES ADMINR A E 67,757 2,596.06 32.4507 
US010 AGRICULTURE, PLANT IND ADMINR A E 77,882 2,983.98 37.2998 

10. COMMISSION ON MINERAL RESOURCES 
U4706 ADMINR, MINERALS A E 86,266 3,305.21 41.3151 
U3918 DEP ADMINR, MINERALS A E 69,013 2,644.18 33.0522 
U3928 PROGRAM ASSISTANT, MINERALS F N 33,817 1,295.67 16.1959 
U3919 CHIEF DANGEROUS MINES A E 56,514 2,165.29 27.0661 
U3930 CHIEF MINE REGULATION B E 56,514 2,165.29 27.0661 
U3932 FIELD SPECIALIST/MINERALS (EA) B N 50,724 1,943.45 24.2931 

DEPARTMENT OF CONSERVATION 
6 NATURAL RESOURCES 

DIRECTOR, CONS/NAT RESOURCES 
ASST DIRECTOR 
ADMINR, ENVIRO PROTECTION 
STATE ENGINEER (WATER RESRCES) 
STATE FORESTER FIRE WARDEN 
ADMINR, STATE PARKS 
ADMINR, STATE LANDS 
DIST SPVR, WATER COMMISSNRS 
ADMINR, WILD HORSE COMMISSION 
ADMINR, WILDLIFE 

COMMISSION ON ECONOMIC DEVELOPMENT 
EXEC DIRECTOR 
DEP DIRECTOR 
SR ASSOC, INDUS DEVLPMT (EA) 
ASSOC, INDUS DEVELOP (EA) 
GRANT PROJECT ANALYST (EA) 
DIRECTOR, FILM 
SR ASSOCIATE, FILM 
ASSOC, FILM (EA) 
PROGRAM SPECIALIST (EA) 

13. DEPARTMENT OF EDUCATION 
U4 8 02 SUPT OF PUBLIC INSTRUCTION A E 107,433 4,116.21 51.4526 
U4506 DEP SUPT INSTRUCT/RSRCH/EVAL A E 86,130 3,300.00 41.2500 
U4302 DEP SUPT ADMIN/FISCAL SVCS A E 82,028 3,142.83 39.2854 

14. DEPARTMENT OF EMPLOYMENT, 
TRAINING 6 REHABILITATION 

U4500 DIRECTOR, DETR A E 107,433 4,116.21 51.4526 
U4511 ADMINR, REHABILITATION A E 82,285 3,152.68 39.4085 
U4544 CHIEF AUDITOR B E 77,580 2,972.42 37.1552 
U4545 CHIEF, SERVICES TO THE BLIND A E 70,870 2,715.33 33.9416 

* EMPLOYEES ARE ELIGIBLE FOR POLICE/FIRE RETIREMENT PLAN IF THEY WERE ON THE POLICE/FIRE RETIREMENT PLAN 
PRIOR TO THEIR PROMOTION INTO THESE CLASSES. 

AN "E" IN THE OVERTIME COLUMN DESIGNATES CLASSES IN WHICH EMPLOYEES ARE EXCLUDED FROM RECEIVING ANY 
OVERTIME COMPENSATION. AN "N" DESIGNATES CLASSES ELIGIBLE FOR OVERTIME. 

THE CONTRIBUTION RATE FOR REGULAR MEMBERS OF THE RETIREMENT SYSTEM WHO ELECT EMPLOYEE/EMPLOYER-PAID 
RETIREMENT IS 09.75%. MEMBERS OF THE POLICE/FIRE FUND CONTRIBUTE 14.75%. 
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TITLE 
CODE 

PAY POLICY 10 EFFECTIVE: 
UNCLASSIFIED EMPLOYEES 

ON EMPLOYEE/EMPLOYER PAID RETIREMENT 
COMPENSATION SCHEDULE 

OVERTIME 
EXEMPT (E) APPROX APPROX 
NON-EXEMPT ANNUAL BIWEEKLY 

TITLE DESCRIPTION EEO-4 (N) SALARY SALARY 

CHIEF, VOCATIONAL REHAB A E 70,870 2,715.33 
ADMINR, EMPLOYMENT SECURITY A E 88,456 3,389.12 
EXEC DIR, EQUAL RIGHTS COMM A E 70,725 2,709.77 

GAMING CONTROL BOARD 
CHAIRMAN, GAMING CONTROL BOARD 
MEMBER, GAMING CONTROL BD (EA) 
CHIEF, INVESTIGATION 
CHIEF, ENFORCEMENT 
CHIEF, AUDIT 
CHIEF, CORPORATE SECURITIES 
CHIEF, TAX AND LICENSE 
CHIEF, ADMINISTRATION 
CHIEF DEPUTY, ADMINISTRATION 
EXEC SECRETARY, GCB 
MANAGER, ELECTRONICS LAB 
CHIEF, ELECTRONICS 
SR LAB ENGINEER 
ELECTRONIC LAB ENGINEER (EA) 
COORDINATOR, APPLICANT SERVICE 
CHIEF DEPUTY, ENFORCEMENT (EA) 
INFORMATION SERVICE MANAGER 
SR NETWORK SPECIALIST 
NETWORK SPECIALIST 2 
NETWORK SPECIALIST 1 
DATA MANAGEMENT ANALYST 
SYSTEM MANAGER 
PROGRAMMING MANAGER 
PROGRAMMING SUPERVISOR (EA) 
CHIEF DEPUTY, AUDIT (EA) 
CHIEF DEPUTY, INVESTIGATNS (EA 
CHIEF DEP, CORP SECURTIES (EA) 
HEARINGS OFFICER (EA) 
ADMINISTRATIVE COORDINATOR 
PERSONNEL OFFICER 
FINANCIAL OFFICER 
SUPVR, INVESTIGATIONS (EA) 
SUPVR, ENFORCEMENT (EA) 
SUPVR, CORP SECURITIES (EA) 
SUPVR, AUDIT (EA) 
SUPVR, TAX h LICENSE (EA) 
SUPVR (EA) 
MANAGEMENT ANALYST (EA) 
DIST OFFICE MANAGER (EA) 
SR AGENT, CORP SECURITIES (EA) 
SR AGENT, INVESTIGATION (EA) 
TRAINING OFFICER 
SR AGENT, AUDIT (EA) 
SR AGENT, TAX 6 LICENSE (EA) 
SR RESEARCH SPECIALIST (EA) 
SR AGENT, ENFORCEMENT (EA) 
AGENT, CORP SECURITIES (EA) 
AGENT, AUDIT (EA) 
AGENT, INVESTIGATIONS (EA) 

JULY 01, 2002 

APPROX 
HOURLY 
RATE 

AN "E" IN THE OVERTIME COLUMN DESIGNATES CLASSES IN WHICH EMPLOYEES ARE EXCLUDED FROM RECEIVING ANY 
OVERTIME COMPENSATION. AN "N" DESIGNATES CLASSES ELIGIBLE FOR OVERTIME. 

THE CONTRIBUTION RATE FOR REGULAR MEMBERS OF THE RETIREMENT SYSTEM WHO ELECT EMPLOYEE/EMPLOYER-PAID 
RETIREMENT IS 09.75%. MEMBERS OF THE POLICE/FIRE FUND CONTRIBUTE 14.75%. 



PAGE 6 PAY POLICY 10 @ EFFECTIVE: JULY 01, 2002 
UNCLASSIFIED EMPLOYEES 

ON EMPLOYEE/EMPLOYER PAID RETIREMENT 
COMPENSATION SCHEDULE 

TITLE 
CODE TITLE DESCRIPTION 

OVERTIME 
EXEMPT (E) APPROX APPROX APPROX 
NON-EXEMPT ANNUAL BIWEEKLY HOURLY 

EEO-4 (N) SALARY SALARY RATE 

U1017 AGENT, ENFORCEMENT (EA) D 
U1050 AGENT, TAX & LICENSE (EA) B 
U1028 ELECTRONICS TECHNICIAN (EA) C 
U1095 SR PROGRAM ANALYST (EA) B 
U1060 PROGRAMMER ANALYST (EA) B 
UllOO COMPUTER SYSTEMS TECHNICIAN F 
U1069 SPECIAL AGENT (EA) B 

DEPARTMENT OF HUMAN RESOURCES 
DIRECTOR, HUMAN RESOURCES 
DEP DIRECTOR 
ADMINR, HEALTH CARE FINANCING 
DEP ADMNR HEALTH CARE FINANCG 
DEP ADMINR, MEDICAID 
ADMINR, HEALTH 
MEDICAL PRGRM COORD, MH 
MEDICAL PRGRM COORD ST-WIDE MH 
ADMINR, MH & DEVELOPMENTAL SVC 
DEP ADMINR, MH & DEVELOP SVCS 
STATE WELFARE ADMINISTRATOR 
ADMINR, CHILD & FAM SERVICES 
DEP ADMINR, DCFS (EA) 
ADMINR, AGING SERVICES 
DEP ADMINR, AGING SVCS-LV 
DEP ADMINR, AGING SVCS-CC 
CHIEF, ELDER RIGHTS 
SUPT YOUTH TRAINING CENTER 
SUPT CALIENTE YOUTH CENTER 
EXEC DIR, NV INDIAN COMM 

17. DEPARTMENT OF INFORMATION TECHNOLOGY 
U4910 DIRECTOR, INFORMATION SERVICES A E 107,433 4,116.21 51.4526 
U4514 CHIEF, SYSTEMS AND PROGRAMMING A E 89,347 3,423.26 42.7907 
U4200 CHIEF, FACILITY MANAGEMENT A E 89,347 3,423.26 42.7907 
U4560 SOFTWARE SYSTEMS EXECUTIVE A E 89,347 3,423.26 42.7907 

18. OFFICE OF THE MILITARY 
U4307 ADJUTANT GENERAL 

19. DEPARTMENT OF MOTOR VEHICLES 
U4602 DIRECTOR, MOTOR VEHICLES A E 107,433 4,116.21 51.4526 
U4110 DEP DIRECTOR, MOTOR VEHICLES A E 102,061 3,910.38 48.8798 

DEPARTMENT OF PUBLIC SAFETY 
DIRECTOR, PUBLIC SAFETY 
DEP DIRECTOR, PUBLIC SAFETY 
CHIEF PAROLE & PROBATION OFCR 
CHAIRMAN, BOARD OF PAROLE COMM 
PAROLE BOARD MEMBER (EA) 
SECRETARY TO PAROLE BOARD 
CHIEF, EMERGENCY MANAGEMENT 
STATE FIRE MARSHAL 

21. DEPARTMENT OF CULTURAL AFFAIRS 
U3900 DIRECTOR, CULTURAL AFFAIRS A E 90,247 3,457.74 43.2217 

* EMPLOYEES ARE ELIGIBLE FOR POLICE/FIRE RETIREMENT PLAN IF THEY WERE ON THE POLICE/FIRE RETIREMENT PLAN 
PRIOR TO THEIR PROMOTION INTO THESE CLASSES. 

AN "E" IN THE OVERTIME COLUMN DESIGNATES CLASSES IN WHICH EMPLOYEES ARE EXCLUDED FROM RECEIVING ANY 
OVERTIME COMPENSATION. AN "N" DESIGNATES CLASSES ELIGIBLE FOR OVERTIME. 

THE CONTRIBUTION RATE FOR REGULAR MEMBERS OF THE RETIREMENT SYSTEM WHO ELECT EMPLOYEE/EMPLOYER-PAID 
RETIREMENT IS 09.75%. MEMBERS OF THE POLICE/FIRE FUND CONTRIBUTE 14.75%. 
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PAGE 7 PAY POLICY 10 @ EFFECTIVE: 
UNCLASSIFIED EMPLOYEES 

JULY 01, 2002 

ON EMPLOYEE/EMPLOYER PAID RETIREMENT 
COMPENSATION SCHEDULE 

OVERTIME 
EXEMPT (E) APPROX APPROX APPROX 

TITLE NON-EXEMPT ANNUAL BIWEEKLY HOURLY 
CODE TITLE DESCRIPTION EEO-4 (N) SALARY SALARY RATE 

U4220 ADMINR, MUSEUMS & HISTORY A E 76,700 2,938.70 36.7337 

22. DEPARTMENT OF PERSONNEL 
U4604 DIRECTOR, PERSONNEL A E 90,247 3,457.74 43.2217 
U4607 EQUAL EMPLYMNT OPPORTUNTY OFCR A E 62,055 2,377.58 29.7198 

23. DEPARTMENT OF PRISONS 
*U4704 DIRECTOR, PRISONS A E 107,433 4,116.21 51.4526 
*U4717 MEDICAL DIRECTOR A E 166,735 6,388.31 79.8539 
*U4720 MENTAL HEALTH COORDINATOR A E 165,186 6,328.97 79.1121 

OFFICE OF THE STATE PUBLIC DEFENDER 
STATE PUBLIC DEFENDER A E 97,816 3,747.74 46.8467 
SPVG PUB DEFENDR-OFFICE A E 89,092 3,413.49 42.6686 
SPVG PUB DEFENDR-TRIAL (EA) A E 85,062 3,259.08 40.7385 
SPVG PUB DEFENDR-APPEALS (EA) A E 85,062 3,259.08 40.7385 
DEP PUBLIC DEFENDER (EA) B E 72,649 2,783.49 34.7936 
DEP PUBLIC DEFENDER-APPEL (EA) B E 72,649 2,783.49 34.7936 
INVESTIGATOR (EA) D N 51,303 1,965.63 24.5704 

PUBLIC UTILITIES COMMISSION OF NE 
CHAIRMAN, PUBLIC UTILITIES COM 
PUBLIC UTILITIES COMMISNR (EA) 
SR FINANCIAL ANALYST 
FINANCIAL ANALYST (EA) 
STAFF COUNSEL 
ASST STAFF COUNSEL (EA) 
SR POLICY ADVISOR-TELECOMM 
SPVR, CONSUMER COMPLAINT 
LEGAL COUNSEL 
MANAGER, SAFETY - Q & A 
SUPVG ADMINISTRATIVE ATTORNEY 
MANAGER, SYSTEMS OPERATION 
PUBLIC EDU/STAT ANALYSIS OFCR 
ADMINISTRATIVE ATTORNEY (EA) 
MGR, RESOURCE/MARKET ANALYSIS 
ENGINEER, WATER 
ENGINEER, ELECTRIC 
SR GAS PIPELINE ENGINEER 
ENGINEER, GAS PIPELINE (EA) 
SR ENGINEERING ANALYST (EA) 
MANAGER, POLICY ANALYSIS 
DIRECTOR, REGULATORY OPERATNS 
MGR, CONSUMER COMPLAINT RES 
SR ANALYST (EA) 
RURAL CONSUMER REP 
MGR, TARIFFS & COMPLIANCE 
COMMISSION SECRETARY 
ASST COMMISSION SECRETARY 
SR REGULATORY ECONOMIST 
REGULATORY ECONOMIST (EA) 
COMMISSION POLICY ADVISRY (EA) 
SR UTILITY ANALYST (EA) 
RESOURCE PLANNING ENGINEER 

EMPLOYEES ARE ELIGIBLE FOR POLICE/FIRE RETIREMENT PLAN IF THEY WERE ON THE POLICE/FIRE RETIREMENT PLAN 
PRIOR TO THEIR PROMOTION INTO THESE CLASSES. 

AN "E" IN THE OVERTIME COLUMN DESIGNATES CLASSES IN WHICH EMPLOYEES ARE EXCLUDED FROM RECEIVING ANY 
OVERTIME COMPENSATION. AN "N" DESIGNATES CLASSES ELIGIBLE FOR OVERTIME. 

THE CONTRIBUTION RATE FOR REGULAR MEMBERS OF THE RETIREMENT SYSTEM WHO ELECT EMPLOYEE/EMPLOYER-PAID 
RETIREMENT IS 09.75%. MEMBERS OF THE POLICE/FIRE FUND CONTRIBUTE 14.75%. 
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TITLE 
CODE 

PAY POLICY 10 EFFECTIVE: - 
UNCLASSIFIED EMPLOYEES 

ON EMPLOYEE/EMPLOYER PAID RETIREMENT 
COMPENSATION SCHEDULE 

. 
JULY 01, 2002 

TITLE DESCRIPTION 

OVERTIME 
EXEMPT (E) APPROX APPROX APPROX 
NON-EXEMPT ANNUAL BIWEEKLY HOURLY 

EEO-4 (N) SALARY SALARY RATE 

U4534 ASST GENERAL COUNSEL [EA) B E 89,092 3,413.49 42.6686 
U4524 LEGAL CASE MANAGER E E 49,769 1,906.86 23.8357 

26. DEPARTMENT OF TAXATION 
U4701 EXEC DIRECTOR A E 107,433 4,116.21 51.4526 
U4300 DEP EXECUTIVE DIRECTOR (EA) A E 77,063 2,952.61 36.9076 

COMMISSION OF TOURISM 
EXEC DIRECTOR 
DEPUTY OPERATIONS/FINANCE 
PUBLIC INFORMATION OFFICER 
DEVELPMNT SPEC 2-TOURISM 
DEVELPHNT SPEC-TOURISM (EA) 
PROJECT ANALYST, TOURISM 
DEVELPMNT SPEC-NEVADA MAGAZINE 
EDITOR PUBLISHER, NV MAGAZINE 
ASSOC EDITOR 
MANAGING EDITOR, PUBLICATIONS 
MARKET/PROMO MGR, PUBLICATIONS 
PRODUCTION MANAGER 
ART DIRECTOR (EA) 

28. DEPARTMENT OF TRANSPORTATION 
U5000 DIRECTOR, NDOT A E 107,433 4,116.21 51.4526 
U4705 DEP DIRECTOR A E 101,717 3,897.20 48.7150 
U4707 HEARINGS OFFICER B E 63,769 2,443.26 30.5407 

SUPREME COURT 
SUPVY STAFF ATTORNEY (EA) 
DEP SPVY STAFF ATTORNEY (EA) 
COUNSEL TO THE CHIEF JUSTICE 
CHIEF CLERK 
CHIEF DEPUTY CLERK 
COURT ADMINISTRATOR 
DEP COURT ADMINISTRATOR (EA) 
PRINCIPAL STAFF ATTORNEY (EA) 
STAFF ATTORNEY (EA) 
LAW LIBRARIAN 
SR LAW CLERK (EA) 

COLORADO RIVER COMMISSION 
DIRECTOR, COLORADO RIVER COMM 
DEP DIRECTOR 
SPECIAL ASSISTANT 
DIVISION HEAD, POWER 
DIVISION HEAD, WATER 
ADMIN SERVICES OFFICER 
OFFICE MANAGER 
SR ENERGY ACCOUNTANT 
NATURAL RESOURCE SPECIALIST 
NATURAL RESOURCE SPECIALIST 
ENVIRONMENTAL PROGRAM MGR 
NETWORK ADMINISTRATOR 
POWER SUPPLY MANAGER 

AN "E" IN THE OVERTIME COLUMN DESIGNATES CLASSES IN WHICH EMPLOYEES ARE EXCLUDED FROM RECEIVING AWY 
OVERTIME COMPENSATION. AN "N" DESIGNATES CLASSES ELIGIBLE FOR OVERTIME. 

THE CONTRIBUTION RATE FOR REGULAR MEMBERS OF THE RETIREMENT SYSTEM WHO ELECT EMPLOYEE/EMPLOYER-PAID 
RETIREMENT IS 09.75%. MEMBERS OF THE POLICE/FIRE FUND CONTRIBUTE 14.75%. 
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PAGE 9 PAY POLICY 10 EFFECTIVE: JULY 01, 2002 
UNCLASSIFIED EMPLOYEES 

ON EMPLOYEE/EMPLOYER PAID RETIREMENT 
COMPENSATION SCHEDULE 

OVERTIME 
EXEMPT (E) APPROX APPROX APPROX 

TITLE NON-EXEMPT ANNUAL BIWEEKLY HOURLY 
CODE TITLE DESCRIPTION EEO-4 (N) SALARY SALARY RATE 

ASST DIRECTOR ENGR 6 OPS 
POWER FACILITIES MANAGER 
POWER FACILITIES COMM TECH 
SR PWR FACILITIES ELECTRICIAN 
POWER FACILITIES ENGINEER 
POWER FACILITIES ELECTRICIAN 
HYDROPOWER PROGRAM MGR 
ASST HYDROPOWER PROGRAM MGR 

31. WICHE 
U3920 DIRECTOR, WICHE 

32. COMMISSION ON JUDICIAL DISCIPLINE 
U0919 GENERAL COUNSEL B E 122,508 4,693.79 58.6724 

33. ETHICS COMMISSION 
U2901 EXEC DIRECTOR A E 81,459 3,121.03 39.0129 
U2902 COUNSEL, ETHICS COMMISSION B E 77,580 2,972.42 37.1552 

34. PUBLIC EMPLOYEES BENEFITS PROGRAM 
U2800 EXEC OFFICER A E 104,064 3,987.13 49.8391 
U2810 EXEC ASSISTANT B E 60,127 2,303.72 28.7965 
U2802 QUALITY CONTROL OFFICER B E 77,471 2,968.24 37.1030 
U2803 OPERATIONS OFFICER B E 86,720 3,322.61 41.5326 
U2804 ACCOUNTING OFFICER B E 75,158 2,879.62 35.9952 
U2805 INFO TECHNOLOGY SYSTEMS OFCR B E 78,626 3,012.49 37.6561 

35. VETERANS' SERVICES 
U3402 DIRECTOR, VETERANS' HOME A E 80,914 3,100.15 38.7519 
U3400 NV COMMISSNR, VET SERVICES A E 59,608 2,283.83 28.5479 
U3200 NV DEP COMMISSNR, VET SERVICES A E 48,830 1,870.88 23.3860 

36. PEACE OFFICERS STANDARDS 6 TRAINING 
U3404 EXEC DIRECTOR A E 78,185 2,995.59 37.4449 

AN "E" IN THE OVERTIME COLUMN DESIGNATES CLASSES IN WHICH EMPLOYEES ARE EXCLUDED FROM RECEIVING ANY 
OVERTIME COMPENSATION. AN "N" DESIGNATES CLASSES ELIGIBLE FOR OVERTIME. 

THE CONTRIBUTION RATE FOR REGULAR MEMBERS OF THE RETIREMENT SYSTEM WHO ELECT EMPLOYEE/EMPLOYER-PAID 
RETIREMENT IS 09.75%. MEMBERS OF THE POLICE/FIRE NND CONTRIBUTE 14.75%. 
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PAGE 1 

TITLE 
CODE TITLE DESCRIPTION 

PAY POLICY 11 
UNCLASSIFIED EMPLOYEES 

ON WLOYER PAID RETI- 
COMPENSATION SCHEDULE 

1. GOVEPNORS ORICE OP C O N S W R  HEALTH 
ASSISTANa 

U4921 CHIEF CMBMSMAN-CONSUMR HEALTH A 
U4923 DEPUTY CHIEF OBUDSIAN A 
U4922 OMBUDSMAN-CONS- HEALTH (EA) B 

OVERT= 
EXEMPT (E) APPROX APPROX APPROX 
NOH-eXEMPT ANNUAL BIUBEICLY HOURLY 

EEO- 4 (N) SALARY SALlrRY RATB 

2. OPPIU OF THE LIEUTENANT GOVERNOR 
U4915 CHIEF OP STAFF A E 48,163 1,045.33 23.0666 
U2706 ASST TO LIEUTENANT QOV (ER) P E 42,920 1,644.75 20.5594 
U2708 EXEC SECRETARY F 
U27 11 ADMINISTRATIVE SECRETARY (ER) F 

3. O P P I ~  OF THE SECRETARY OP STATE 
U3701 CHIEF DEPUTY A E 75,740 2,901.91 36.2739 
U3608 DEPUTY, CObMtRICAL RECORDINOS P E 67,008 2,567.36 32.0920 
U3610 DEP SE(IRETARY STATE-SECURITIES A E 67,008 2,567.36 32.0920 
U3611 DIP SE-TARY STATE-ELECTIONS A E 67,008 2,567.36 32.0920 
U3612 DEPUTY A B 67,008 2,567.36 32.0920 
U3613 EXECLRJS'B ASSISTANT P B 30,673 1,401.73 10.5216 

4. OWI- OF T m  STATE TRZUURXR 
U4107 CHIBP DEPUTY STATE TREX3UlUR A E 75,740 2,901.91 36.2739 
U4016 ASSISTANT -R A B 60,053 2,630.05 32.9756 
U4002 DEP STATE TRZUURXR-OPERATIONS A B 60,853 2,638.05 32.9756 
U4009 DBP STATE -R-INVES- A B 60,053 2,630.05 32.9756 
U4000 DIP STATE -R-CASH A B 68,853 2,630.05 32.9756 
U4015 EWC DIR WILEtWIT24 SQIOLARSHP A E 60,053 2,638.05 32.9756 
U40ll ADmNISTRATIVB ASSISTANT P E 42,290 1,620.62 20.2577 
U4032 ADMT:NR, UN- PROPERTY A B 60,053 2,630.05 32.9756 

5. O r n a  OF CONTROLLBR 
U4003 CHIEF DEPUTY CONTROUBR 
U3700 ASST CONTROLLBR 
U3750 BXXUTrVB ASSISTm 

OWICC OF THE A T T O M Y  QENBRAT. 

A T T O W Y  0-'S OPPICE 
ASST ATTORNEY GENE- 
AQ COUNSEL FOR PROSBCUTO ATTYS 
SOLICITOR G?.NEFAL 
OMBUD-, D M S T I C  VIO- 
ASST SOLICITOR a- 
CHIEF DEPUTY ATTY m~ (LV) 
CHIEP DBPUTY ATTY M F A L  (W) 
CHILD=' S A D M C A R  
SR D B m Y  ATTY 0- (MI 
DEP ATTY OENBFAL (B&) 
CHIEF, P&DICAID FRAUD UNIT 
QIIZF INVESTIQATOR 
SR INMSTIQRTOR (EA) 
INVESTIQATOR (W) 
ADMINISTRATM ASSISTM 
mIEr ~ I A L  o m a R  

POSITIONS IN THIS CLASS EaY QUALIFY POR POLICE/FIRB =TI- (SXE SECTION Q) 

AN 1 9 ~ 1 p  IN THB OVZRTPB COLW DESICPIATBS CLASSIS IN W H I ~  ~ ~ L O Y E E S  ARB mamm PRCM MCBMNG ANY 
OVGRTPB CU4PCNSATION. AN "N" DESICPIATES tLZLSSBS ELIGIBLE POR OVBRT-. 

THIS SCHEDULE DMLOPBD PROM TIE RE(ATLAR WLOYEE/EMPLOYBR-PAID CWENSATION SCHEDULE BY MJLTIPLYINO 
T W  W A L  W Y  BY TIE PACTOR OF .9143 FOR R B W  EMPLOYEES AW .a709 FOR POLICE/PIRE EMPLOYEES. 



PAGE 2 

T I T L E  
CODE 

PAY POLICX 11 
U N C L M S I P I E D  EMPLOYEES 

ON EMPLOYER PAID RETIPXMWT 
COMPENSATION SCHEDULE 

EFFECTIVE : JCnY 0 1 ,  2 0 0 1  

OVERT- 
m T  ( E )  APPROX APPROX APPROX 
NON-EXPMPT ANNUAL B m E I C L Y  HOURLY 

T I T L E  DESCRIPTION EEO-4 (N) SALARY SALARY RATS 

L E a n t  RESEARCHER (FA) 
LEaAL RESEARCHER 
SR LE- RESEARCHER (EA) 
CH D E P  ATTY GEN WRlCA Q@ FRAUD 
EXEC D I R ,  TECHNOLOGI- CR-S 
S E W T A R Y  TO D I R ,  TECH C R I E a S  
LEGAL RESZARCHGR, GAMTNG (EA) 
EXEC SECRETARY 
CAPITAL CASE COORDINATOR 
SUPVQ INSURANCE FRAUD INVZST 
I N m R A N c E  INVESTIGATOR (EA)  
C H I E F  %RXRS COMP FRAUD INVEST 
D I P  CH WRxRS CCMP FRAUD INVEST 
S R  WRKRS CCMP FRAUD INVST (FA) 
CRIME PREVENTION COORDINATOR 
SENIOR ECONOMIST 
REGIONAL C H I E F  D E r n Y  Aa (EA) 
S P M  S R  DEHJTY ATTY GEN (EA) 

BURtAU OP CONSUMER PROTECTION 
S R  INVESTIOATOR (EA) 
S R  ENGINEER 
ECCNCMIST (EA) 
SR L B W  MSBARCSBR 
L E W  RESZARCWR 
S R  --TORY AHALYST (EA) 
INMSTIQATOR (EA) 
ADMINISTRATIVE ASSISTANT 
C H I E F  DEPUTY ATTY m W  (EA) 
RECIVLJIFORY m E R  
PRWRAH S P L C I A L I S T  
TECKNICAL STAFF MWAGER 
DEP AT= GR4ERAL (EA) 
E N Q I N B W  
S R  DEPUTY A?TY 5- (a) 

( c )  PRIVATE INVESTIQATORS LICENSINQ BOARD 
U 3 2 0  1 EXEC DIRXCTOR A - 

'U3202  INVESTIQATOR B 

P o L I U / P I R C  RATES FOR APPRO- CLASSES 
C H I E F  m S T I Q A T O R  A 
S R  INVESTIOATOR ( U )  B 
I N M S T I a A T O R  ( U )  B 
S U P W  INSURANCE ?RAUD m S T  D 
INSURANCI INVESTIQATOR (EA) D 
C H I E F  flRICRS C W  ?RAlm INVBST A 
S R  C w  FRAUD INVST (EA) D 
S R  I N W S T I W T O R  (U) B 
I N M S T I W O R  (EA) B 
I N M S T I W O R  B 

7 .  DEPAR- O F  A D m S T R A T I O N  
U 4 9 0 2  DIRECTOR, ADMINISTRATIQN 

POSITIONS I N  T H I S  CLASS m Y  @JALIPY FOR P O L I a / F I R C  RETI- (SEE SECTION 6D) 

AN v ~ t t  IN THE OVERT- COLW D E S I ~ T E S  CLASSES IN WHICH W w n E s  ARB Mamm E=XW RECEMNO MY 
0VERTXt-S CCMPENSATION. AN "N" D E S I a T E S  CLASSES E L I Q I B L B  FOR OVERTPQ. 

TKE C O N T R I W T I W  RATE FOR RE- m E R S  O F  T m  RETI- S Y S T W  WHO SLBCT W W Y E R - P A I D  -TI- 
IS 1 8 . 7 5 9 .  

T H I S  SQILDULS WAS DEVELOPED FROM T m  REQULAR m L O Y E E / W W Y E R - P A I D  C W E N S A I I Q N  S m W Z  BY MJLTIPLYINO 
THE ANNUAL S L W d Y  BY T m  FACTOR O F  . 9 1 4 3  FOR RC- W W Y E E S  AND . 8 7 0 9  FOR P O L I C E / F I R I  Q @ L O n I S .  



PAGE 3 

T I T L E  
CODE T I T L E  DESCRIPTION 

PAY W L I C Y  11 
U N C W S I F I E D  EMPLOYEES 

ON EMPLOYER PAID RETI-T 
COMPENSATION SCHEDULE 

O V E R T P a  
EXENPT ( E )  APPROX APPRCM APPROX 
NON-EXEXPT ANNUAL BTWEtFZ.Y HOURLY 

EEO-4 (N)  SALARY SALARY RATE 

DEP BUDGET ADMINISTRATOR 
E X E C O T r n  OFFICER 
C H I E F ,  I N T E R N U  AUDITS 
HANAOtR, INTERNAL CONTROLS 
C H I E F  ASSISTANT, B M G E T  ADMIN 
S R  APPEALS OFFICER 
A P P t A G S  OFFICER,  HEARINQS ( W )  
HEARING o m I a R  ( W) 
C H I E F  m S I S T A N T ,  PIANNINQ 
DIRGCTOR, CREEK 
ADMINR, MOTOR POOL 
MANAGER, STATE PUBLIC W O W  
D t P  =GER PUBLIC WOMS 80 
DEP MANAGER PUBLIC WOMS BD 

DEPARTMENT O F  BUSINESS AM) I W U S T R Y  
DIRECTOR, BVSINZSS & I m U S T R Y  
DEP D I W C T O R  
COIMISSIONER,  FINANCIAL I N S T I T  
DEP C O M ,  F I N A N n  I N S T I T  (U) 
OMBVDSMhN/ W ESTATE 
CPA, FINANCIAL INSTITUTIONS 
ADMINR, BQQ HOUSINQ 
ADMINR, W ESTATE 
DEP ADMINR, W ESTATE 
C H I E F ,  C O N M R  S E M -  
C M S S I O N E R ,  C O N S W R  AFFAIRS 
ADMINU, HOUSING 
D t P  ADMINU, HOUSING 
C H I E F  ASSISTANT, HCPfSINQ 
C H I E F  F I N A X I A L  OF-, HOUSMQ 
C M S S I O N K R ,  INSURANCE 
D t P  C M S S I O N E R ,  INSUR (EN 
WD ACTUARY, INSURANCE 
TAXICAB ADMINISTRATOR 
CMT(MAN, TRANS? SVCS AUTH 
mItr TRANSPORTATIQI INSPECTOR 
C M S S I O N E R - T S A  (U) 
F I W C I A L  A U U Y S T  
W E R ,  TRANSPORTATION 
D I P  C M S S I O N E R  
ADNINISTRATIVE ATTORNEY 
ADMINR, INDUSTRIAL WLATIOUS 
ASST ADMINU, I m U S  RELh!?IONS 
ATTORNEY, INDUS RBIATIQIS (EA) 
S R  ATTY INDUSTRIAL WLATIONS 
ASST ADMINR/INLnJS I N m R  R I G  
ASST ACMINR/INDUS SA?/IZLTH ENP 
ASST ADMINU, P-ATVZ SAFTY 
ASST ADMINR, MMI TNSPtCTICH 
ATTORNEY FOR INJVRB)  WO-RS 
D t P  ATTY, IN- WDRlCXRS 
D t P  ATTY, IN- WRlCRS (EA) 
D t P  ATTY, IN- WRlCRS (U) 

AN "E" I N  THE OVERT- C O L W  DESI-TES CLASSES I N  WHICH -LOYEUS ARE EXCLUDB, FROM RXCEIVINQ AHP 
OVERT- C W M S A T I O N .  AN "N" DESI-TES CLASSES E L I G I B L S  FOR OVERT-. 

TlW, CONTRIBUTICH RATE FOR RXWLAR =SRS OF TlW, RETI- S Y S T m  WHO ELECT GMPLOYER-PAID R t T I R E W N T  
IS 18.75e. 

T H I S  SCHEDULE WAS DEVELOPED FROM T m  W L O Y E E / W L O Y E R - P A I D  C W M S A T I O N  S-ULE BY MULTIPLYINQ 
Tt lS  ANNUAL SALARY BY TlW, F-OR O F  . 9 1 4 3  



PAGE 4 PAY POLICY 11 
W C W S I F I E D  EMPLOYEES 

ON m L O Y E R  PAID RETIREMZNT 
COMPENSATION SCHEDULE 

O V E R T P a  
E X W T  ( E )  
NON-WCP.IPT 

EEO- 4 (N) 

APPROX 
ANHUAL 
SAWIRY 

APPROX 
HOURLY 

R A R  
T I T =  
CODE T I T L E  DESCRIPTION 

CObMISSIONER, EMPLY-= M J A T  
SECRETARY, EMPLOY-= RELATNS 
EXEC D I R ,  STATE DAIRY C W  
LABOR C O W I S  S IONCR 
DEP LABOR C O W S S I O N E R  
C H I E F  ASSISTANT, LABOR C O W  
EXi5C D I R ,  ATHLETIC C O W  
CHPM, COW EMPW PEOPLE W/DIS 
SR DEPUTY ATTY GENERAL 
DEP ADM, CUMON INTERST CO- 

DEPAR- OF AGRICULTURE 
DIRECTOR, AGRICULTURE A 
A G R I C U L W ,  DEPUTY DIRECTOR A 
A G R I C U L W ,  B M  I N S P  ADMINR A 
AGRICULTURE, VET SVCS ADMIHR A 
WEIQHTS C W U R E S  AD- A 
A Q R I C U L W ,  PIANT IND AD- A 

COM3ISSION ON MINERAL RESOUR-S 
ADHINU. MINERALS A E 
DEP ADMTNR, MINERALS A E 
PROQRAM ASSISTANT, MI- F N 
M I E P  DANGWOUS X I m S  A E 
M I E P  MINE RECKTLATION B E 
FIELD S P I E C I A L I S T / ~ R A L S  (EA) B N 

DEPAR- OP C O N S E M T I O N  
C NATVRAL RESOURCES 

DIRECTOR, CONS/NAT RESOVRQS 
ASST DIRECTOR 
ADHINR, ENVIRO PROTECTION 
STATE MQINEBR (WATER RESR-S) 
STATE FORXSTER FIRX m S N  
ADHINR, STATE PARKS 
ADHINR, STATE M S  
D I S T  SPVR, WATER C M S S N R S  
ADMINR, WIXD HORSE C W  
ADMINR, WIXDLI?E 

COM3ISSION ON ECONOMIC DEWLO- 
EXEC DIRBCTOR 
D I P  DIRRCTOR 
S R  ASSOC, =US DEVLPMT (&I) 
ASS=, I m U S  DBVBLOP (EA) 
Q M  PRO= ANUYST (a) 
DIRXCTOR, F I r n  
S R  A S S O C I A R ,  F I W  
A S S ,  FIEId (EA) 
PRWRAM SPECIALIST (a) 

DEPARTMEUY OF m m I m  
S U P I  OF PURLIC INSTRUCTION A 
DEP SVR I N S T R U C T / R ~ ~ / E V A L  A 

++ POSITIONS I N  THIS a A S S  QUALIVY FOR POLI-/FIRE -TI- 

AN "E- IN THE OVERT= COLW DESI~WATES CLASSES IN WHIM - L o n u s  ARB wtamm PRCM RECZMNO ANX 
OVGRTIM! C-ENSATION. AN "N" DESI-TES CLASSES ELIOIBLL ?OR a M R T P P .  

THG CONTRIBUTION W E  ?OR RE- OF T W  RETI- SYSTQ4 WHO ELECT EHPLOXZR-PAID RETIReMPJT 
I S  1 8 . 7 5 8 .  

THIS SQEDULB DBV%LOPBD ?RaM T W  RlKAhAR EHPLOXZE/WLOYBR-PAID C W E N S A T I O N  SUXEOUI.6 BY MJLTIPLYIND 
THE ANNUAL m y  BY TW FACTOR OF . 9 1 4 3  FOR REQULRR E m L o n u s  AW . a 7 0 9  FOR P Q L I ~ / F I R E  E H P L O ~ E S .  
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TITLE 
CODE 

PAY POLICl 11 
UNCLASSIFIED EMPLOYEES 

ON EMPLOYER PAID RETIREMWT 
COMPENSATION SCHEDULE 

OVERTIWE 
EXEMPT (E) APPROX APPROX APPROX 
NON-EXEMPT ANNUAL BIWEElCLY HOURLY 

TI= DESCRIPTION EEO-4 (N) SALARY SALARY RATE 

DEP SVPT APIIN/FISCU svcs A E 7 2 , 1 1 4  2 , 7 6 2 . 9 9  34 .5374  

DEPARTMENT OF -LO-, 
T W I N O  L REHABILITATION 

DIRECTOR, DETR 
ADMINR, REHABILITATION 
CHIEF AUDITOR 
CHIEF, SERVICES TO THC BLIW 
CHIEF, VOC&TIOEIAG REHAB 
ADMINR, EMPLOWNT SECURITY 
EXEC DIR, EQUAL RIGHTS C O M  

GAHINQ CONTROL BOARD 
CHAIKMAN, QAMIW CONTROL BQARD 
-ER, GAMINQ CONTROL BD (FA) 
CHIEF, INVESTI5ATION 
arrr, ENFORCEMENT 
CHIEF, AUDIT 
CHIEF, CORPORA= SECURITIES 
CHIEF, TAX AND LICENSE 
CHIEF, ADMINISTRATION 
CHIEF DEPUTY, ADMINISTRATICLI 
EXXC SECRETARY, ag 
HANAQER, ELECTRONICS IAB 
CHIEF, ELbmRONICS 
SR LAB CNQINCER 
ELECTRCLlIC LAB C N Q W E R  ( M )  
COORDIN&TOR, APPLICLNT SERVIC8 
CHIEF DEPUTY, B R O M  (FA) 
I N P O W I O N  SERVICZ HANAQER 
SR NETWRII SPECIALIST 
W'1WORX SPSCWIST 2 
NE'IWORX SPSCIALIST 1 
DATA ANALYST 
SYSTEM MANUER 
PROORA).13INO HANAQRR 
PROO-NQ SUPERVISOR (FA) 
CHIEF DEPUTY, AUDIT (EL) 
CHIEF DEPUTY, INMSTIQATNS (m 
CHIEF DEP, CORP SECURTIES ( M )  
HEARINOS ORICBR (E&) 
ADMINISTRATIVI COOmIXATOR 
PERSO- ORI- 
FINANCIAL O R I Q R  
SUPVR, IWESTI5ATICLIS (FA) 
SUPVR, LUROR- ( M )  
SUPVR, CORP SECURITIES (CAI 
s m ,  ALlOIT (&&I 
s m ,  W[ 6 LICENSX (E&) 
SUPVR ( M I  
HAWS- ANAZYST (E&) 
DIST ORIQ HANAQIR (W 
SR U)KNT, C O W  SECVRITIIS ( M )  
SR U)KNT, I N M S T I W I O N  (M) 

AN "E" IN THC VJERTPQ C O L W  DESI-TES CLASSES IN WHICH EMPLOYEES ARE EXCLUDED FROM m Q M N O  AHY 
OVERT- CWENSATION. AN "N" DESIWTBS CLASSES ELIOIBLC POR OVERT=. 

THE CONTRIBUTICLI RATI POR RE- m m  OF T m  IdTIRB.IGNT SYSTEM WHO ELtm W L O Y C R - P N D  =TI- 
IS 18.75* .  

THIS SC2IEDUl.S W DEVELOPED PRW T m  IdQULAR CMPMYCE/BBLOY~R-PND C-ENSATICLI SQiEDUl.S BY bWLTIPLYINO 
THE ANNUAL SNARY IIY T m  FACTOR OF .9143  



EPFECTIXE : JULY 01, 2001 PAGE 6 PAY WLIff 11 
UNCL~SSIPIED EHPLOYEES 

ON EMPLOYER PAID RETI-T 
COMPENSATION scnmvLE 

OVERT- 
E X W T  (E) APPROX 
NON--T ANNVAL 

EEO- 4 (N) SALARY 

APPROX 
BrnEICLY 
SALARY 

TITLE 
CODE TITLE DESCRIPTION 

TRAININO OFFICER 
SR AQENT, AUDIT (FA1 
SR AGZNT, TAX C LICENSE (FA) 
SR RESEARCH SPECIALIST (FA) 
SR AQZNT, -0- (FA) 
AGENT, CORP SECURITIES (FA) 
AQENT, AUDIT (EA) 
AGENT, IHnSTIQATIONS (EA) 
AQENT. -OR- (FA) 
AGENT, TAX LICENSE (FA) 
ELECTRCNICS TECWNICIAN (FA) 
SR PROORAM ANALYST (FA) 
P R O C I ~ R  ANALYST (FA) 
COMPVTW SYSTEMS TECHNICIAN 
SPECIAL AOMT (FA) 

DL? DIRECTOR 
ADWNR. m T H  CARE F I W C I N G  
DIP AD= HEALTH CARE FIN- 
DIP ADbUNR, MEDICAID 
AD=, m T H  
CHIEF, ALCOHOL C DRUO ABUSE 
MEDICAL PR- COO-, 
MEDICAL PRClFlM COORD ST-WIDE rn 
m W N R ,  hSl DWLO-AL SVC 
DEP AD=, rn 5 DBVELOP SVCS 
STATE WELFARE ADMINISTRATOR 
ADMZNR, CHILD 5 PAM SZRVLCIS 
DIP m N R ,  DQS (U) 
ADWNU, AaMQ SIRVEQS 
DIP ADBUNR, ADIN0 SVCS-LV 
DIP ADBUNR, AOMQ SVCS-CC 
CHIEF, ELDER RIOHTS 
SUPT YOUIH TRIUNINO CENTER 
SUPT C A L I M E  YO- CENTER 
CXBc DIR, w 1 m U N  CoMl 

DEPAR- OF I N F O m I O N  TECWNOLGGY 
DIRBCTOR, PROrOarION SERVIUS A 1 94,448 
CHIEF, SYS- A19) PR- A E 78,548 
MIX?, FACILITY -PaM A E 78,548 
SO- SYST- UIICVTM A 1 78,548 

D Z P A R W  OF blDTOR -HI-S 
DIRECTOR, W T O R  VEHICWS A E 94,448 
DIP DIIPCTOR, W T O R  VEHICIZS A 1 89,726 

D E P A R W  OF PUBLIC SAFETY 
DIIPCTOR, PUBLIC SAFETY A I 94,448 

AN uzqT IN TIIE OVERT- COLW DESIGNATES CUSSES IN wn~ai ~~PLOYEES AM uamm FROM WUIVINQ ANY 
OVERT- CQMPWSATION. AN "N" DESIGNATES CLlLSSIS ELIGIBLE ?OR OVERT-. 

THE CONTRIBUTIQI RA1E rOR RE- =ERS OF T W  RETI- SYSTEM WHO ELECT -LOYER-PAID RETI- 
IS 18.75%. 

THIS SCKFDTJLE W DEVELOPED F R C M  T m  tMPLOYEE/B3PLOYZR-PAID COMPENSATICH SCWtDTJLE BY MJLTIPLYINO 
THE ANNUAL AEINUALY BY T m  FACTOR OF .9143 



PAGE 7 PAY POLICY 11 
U N C W S I F I E D  EMPLOYEES 

ON P3PLOYER PAID RETI- 
COMPENSATION SCHEDULE 

EFFECTIVE : JULY 01. 2001 

O V e R T P a  
m T  ( E )  APPROX APPROX APPROX 

TITLE N O N - W T  ANNUAL BIWCEmY HOURLY 
CODE TITLZ DESCRIPTION EEO- 4 (N) SAGARY SALARY R A R  

U4109 DEP DIRECTOR-PUBLIC SAFETY A 
**U4404 C H I E F  PAROIS PROBATION OPCR A 
U3910 CHAIRMAN, BOARD OF PAROLE C W  A 
U3911 PAROLe BQARD =ER (CAI A 
U35 0 6 SICRSTARY TO PAROLE BOARD F 
U3703 C H I E F ,  eMGRGENCY M W A G m  A 
U4203 STATE P I =  MARSHAL A 

21. DEPARTMGNT OF CWLTCTRAC AFFAIRS 
U3900 DIRECTOR, CULTURAL AFFAIRS A 
U4220 ADKINR, WSEUMS • HISTORY A 

22. DEPARTMGNT OF PERSO-L 
U4604 DIRtCTOR,  PERSO-L A E 79,339 3,039.81 37.9976 
U4607 EQUAL W L m  OPPORTUNTY OFCR A E 54,554 2,090.19 26.1274 

23. DEPARTMGNT OF PRISONS 
**U4704 DIRECTOR, PRISONS 
U4717 -1CU DIRECTOR 
U4720 MENTAL HEALTH COORDINATOR A E 145,221 5,564.02 69.5503 

OFQICII OF TXB STATE PUBLIC D-ER 
STATE PUBLIC D-ER A E 85,994 3,294.79 41.1849 
SPVQ PVB D-R-ORIQ A 1 78,324 3,000.92 37.5111 
SPVQ PM DBPENDR-TRIAL (CA) A E 74,781 2,865.18 3S -8147 
SPVQ PM DCFUJDR-=PEN& (EA) A E 74,781 2,865.18 Xi.  8147 
D I P  PVBLIC DEFENDER (EA) B E 63,868 2447.05 30.5881 
D I P  PVBLIC DEFENDER-=PEL (EA) B E 63,868 2,447.05 30.5881 
I M S T I Q A T O R  (EA) D N 45,102 1,728.05 21.6006 

PUBLIC U T I L I T I E S  C-SSION 01 NEVADA 
CHAIRMAN, PVBLIC U T I L I T I E S  CObl A 
PUBLIC U T I L I T I E S  C M 5 H R  (CA) A 
SR 1INAXCIAL m Y S T  B 
PIBANCLAL ANALYST (EA) B 
STAFF COUNSEL B 
ASS? S T A R  COUNSUl (EA) B 
S R  OOLICP ADVISOR-TELEaCEbl B 
SQVR, CON-R CCHPLUNT A 
W L i l G  COVNSEL B 
W E R ,  SAFETY - Q • A A 
S U P W  A D M I N I S T R A T M  ATTOREBY B 
MUW3ER. S Y S f M  OPERhTION A 
PVBLIC CDU/STAT ANALYSIS o m  B 
A D M I N I S T m T M  ATTORNBY (EA) B 
M3R, W O U R L 3 / ~ T  m Y s I S  A 
MOINEXR, PA= B 
CNOINXER, ELECTRIC B 
SR QA9 PIPKLINB M I N E E R  B 
CNUrNXIR, QA9 P I O I L I M  (EA) B 
S R  E N O m E R I N Q  ANALYST (EA) B 
-Re OOLICP ANALYSIS A 
DIRBCTOR, RB-TORI OPCMTNS A 
m R ,  CQJS-R EEEdPIAINT R.9 A 

AN m ~ g s  IN THE Q ~ R T P B  COLM DESICFIATES CLASSES IN wn~cn ~ P L O Y E E S  ARI cxauDm F R C ~  PXCEIVXNO ANY 
OVERT= CCMPCNSATION. AN "N" DESICFIATES CLASSES ELIOIBLE FOR OVERT=. 

THIS S m U L E  W DEVELOPED PRCM T l 5  W Y E E / m P L O n R - P A I D  C-ENSATIQJ S m m  BY HULIIPLYINO 
TXE ANNLEU, SALARY BY T ~ B  FACTOR 01 .9143 FOR RXGULAR EMPLOYEES AND .a709 FOR POLICII/PIPX c t m L o n E s .  



PAGE 8 

T I T L E  
CODE T I T L E  DESCRIPTION 

S R  ANALYST (EA) 
RURAL C O N S W R  REP 
MOR, T A R I P F S  C CQMPLmNcn 
COBMISSION SECRETARY 
A S S T  C e h M I S S I O N  SE(3RETARY 
S R  REaULATORY ECONCMTST 
RGaVLATORY ECONCQUST (C&) 
COM3ISSION POLICY ADVISRY 
S R  U T I L I T Y  m Y S T  (EA) 
msoma PLRNNINO ENGIN~ER 
A S S T  G-RAL COUNSKL (C&) 
LEQAL W E  MAHAOER 

PAY POLICY 11 
UNCLASSIFIED EMPLOYEES 

ON m L O Y E R  PAID RETIREW?.NT 
COMPENSATION SCHEDULE 

2 6 .  DEPAR- OF TAXATION 
U4701 EXEC DIRECTOR 

OVERT- 
E X W T  ( E )  APPROX APPROX APPROX 
NON--T ANNUAL B I W B E ~ Y  HOURLY 

EEO- 4 (N) SALARY SALARY RATS 

U4300 DEP !ZXBCUTTVE DIRGCTOR (EA) A E 67,749  2 , 5 9 5 . 7 4  32.4468 

2 7 .  COM3ISSION OF TOURISM 
U4807 EWC DIRSCTOR A E 8 3 , 4 2 3  3 , 1 9 6 . 2 8  39 .9535 

DEHPZY OPERATICBIS/FINWCB 
PUBLIC IN?OFP.IRTION OFFICER 
D m L P k W I  SPEC 2 - T O V R I W  
D-LPkWI SPEC-TOURISM (=I 
PROJECT ANALYST, T O V R I S I  
D-LPkWI SPEC-NBVADA W I W  
EDITOR PUBLISHER, W W I N E  
ASSOC EDITOR 
-1- EDITOR, PUBLICATIONS 
- T / P R M  m, P V B L I U T I O N S  
PRODUCTION m B R  
ART DIPXCTOR (C&) 

2 8 .  DEPAR- O F  TRANSPORTATION 
US000 DIUXCTOR, K)OT A E 94,440  3 , 6 1 8 . 7 0  45.2337 
U470S DEP D I m C T O R  A E 8 9 , 4 2 3  3 , 4 2 6 . 1 7  42 .8271 
U4707 KSARINEIS OPFICER B E 5 6 , 0 6 1  2 , 1 4 7 . 9 3  2 6 . 8 4 9 1  

2 9 .  SUP- COURT 
U0975 SUPVY STAFF ATTORNEY (CAI B 
U0976 D I P  SPVY S M  ATTORNBY (W A 

COUNSEL TO T H I  C H I P  J U S T I B  
C H I E F  CIZRIC 
C H I S F  DEPUTY CLaRll 
COURT ADMINISTRATOR 
D I P  COURT ADMINISTRATOR ( U )  
P R M C I P U  STAFF ATTORNBY ( U )  
ST- =TO-Y (U) 
LAW L I a R A R U N  
s R  LAW CLERIC (a) 

3 0 .  COLORADO RIVER C e h M I S S I O N  
U4803 DIRSCTOR, COLORADO R l V I R  CQ31 A 
U400l D S P  D I m C T O R  A 

AN IN rn OVERTIMI COLW DESI-TLS CLASSES IN WHICH P I P L O ~ E S  M nxaunm PRCN M ~ ~ M N O  ANY 
o V G R T I m  COMPSNSATION. AN 'INn DESI-TES CLASSLS E L I O I B L I  FOR OVSRTIMI. 

THS CONTRIBUTICH RATE FOR RE- WHB- OF T W  RETI- S Y S T m  WHO E U C T  -LOYIR-PAID RGTI- 
IS 1 8 . 7 5 $ .  

T H I S  S-VLL PRS D N Z L O P E D  FRCU T m  W L O Y a I / B 3 P L O Y S R - P A I D  C W E N - T I O N  S-ULIC BY bUlLTIPLYINO 
T H I  ANNUAL S A U R Y  BY T H t  FACTOR O F  .9143  



PAGE 9 PAY POLICY 11 
UNCZASSIFIED EMPLOYEES 

ON EMPLOYER PAID RETIREMZNT 
COMPENSATION SCHEDULE 

EFFECTIXE : JULY 01, 2001 

O V E R T P a  
E-T ( 1 )  APPROX 
NON-EXEMPT ANHUAL 

TI-  DESCRIPTION EEO- 4 (N)  SALARY 

APPRQX 
BIWEEICLY 

SALARY 

APPRClX 
HOURLY 

RAT# 

T I T L E  
CODE 

D M S I O H  H W ,  P O W  
D M S I O H  HERD, WATER 
ADMIN SERVICES O P P I a R  
O F F I C E  WNAQER 
S R  ENEROY ACCOUNTANT 
NA- msoma SPECIALIST 
NATURAL wsoma SPECIALIST 
ENVTROW4lNTAL PROGRAM t B R  
NEIWORX ADMINISTRATOR 
POWER SUPPLY MANAGER 
ASST DIRECTOR ENOR C OPS 
POWER F A C I L I T I E S  W E R  
POWER F A C I L I T I E S  C o r n  TZCH 
S R  PWR F A C I L I T I E S  ELECTRICLAN 
POWER F A C I L I T I E S  ENOINEBR 
POWER F A C I L I T I E S  E L E C T R I C W I  
HYDROP-R PRO- M3R 
ASST HYOROKlWER PROORAM MOR 

mQIL 
DIRECTOR, W I Q B  A E 58,095 

ColWXSSIQN ON JUDICIAL D I S C I P L I N B  
0-RAL COUNSEL B 

ETHICS CU-MISSION 
EWC DIRECTOR A 
C O W S E L ,  ETHICS CCWUSSION B 

EXSC ASSISl!ANT B 
QUALITY CONTROL O R I C E R  B 
OPERATIONS OFPICER B 
ACCOUNTINQ OPPICER B 
I N F O  T-OLOOY S Y S T W  OFCR B 

VETERANS ' SERVIQS 
DIRBCTOR, VETERANS' H O M  A E 71,134 

AN w ~ "  IN m WERTPB COLWI D E S I ~ A T E S  CLASSES IN WHICR IMPLOYEIS ARX mamm ~ ~ a 9 3  R I ~ M N O  ANY 
0 - T m  CCMPENSATION. AN "N" DESICQ.UTES CLASSES U I Q I B L R  ?OR O V B R T P P .  

THE CONTRIBUTIOH M ?OR RIOULAR M E W  O F  T m  RETI- SYSTEM WHO ELBCT W L O Y E R - P A I D  RETI- 
I S  18.759. 

T H I S  Sa%BDVLE DEVELOPED FRQ4 T m  REGULAR W L O Y E E / I M P W Y E R - P A I D  COMPENSATIQN SQQDUU BY MJLTIPLYINO 
THE AtWUAL SALARY BY T m  FZLL310R O F  .9143 



a 
EFFECTIVE: PAGE 1 PAY POLICY 12 JULY 01, 2001 

UNCLASSIFIED EMPLOYEES 
ON POLICE/FIRE EMPLOYER PA1 D RETIREMENT 

COMPENSATION SCHEDULE 

OVERTIME 
EXEMPT (E) APPROX APPROX APPROX 
NON-EXEMPT ANNUAL BIWEEKLY HOURtY 

EEO-4 (N) SALARY SALARY RATE 
TITLE 
CODE TITLE DESCRIPTION 

OFFICE OF THE ATTORNEY GENERAL 
POLICE/FIRE RATES FOR APPROVED CLASSES 
CHIEF INVESTIGATOR A 
SR INVESTIGATOR (EA) B 
INVESTIGATOR (EA] B 
SUPVG INSURANCE FRAUD INVEST D 
INSURANCE INVESTIGATOR (EA) D 
CHIEF WRKRS COMP FRAUD INVEST A 
SR WRKRS COMP FRAUD INVST (EA) D 
SR INVESTIGATOR (EA) B 
INVESTIGATOR (EA) B 
INVESTIGATOR B 

DEPARTMENT OF CONSERVATION 
6 NATURAL RESOURCES 

STATE FORESTER FIRE WARDEN A 

DEPARTMENT OF HUMAN RESOURCES 
SUPT YOUTH TRAINING CENTER A 
SUPT CALIENTE YOUTH CENTER A 

DEPARTMENT OF PUBLIC SAFETY 
DEP DIRECTOR, PUBLIC SAFETY A 
CHIEF PAROLE & PROBATION OFCR A 

DEPARTMENT OF PRISONS 
DIRECTOR, PRISONS A 
MEDICAL DIRECTOR A 
MENTAL HEALTH COORDINATOR A 

EMPLOYEES ARE ELIGIBLE FOR THE POLICE/FIRE RETIREMENT PLAN IF THEY WERE ON THE POLICE/FIRE RETIREMENT 
PLAN PRIOR TO THEIR PROMOTION INTO ONE OF THESE CLASSES. 

AN "Em IN THE OVERTIME COLUMN DESIGNATES CLASSES IN WHICH EMPLOYEES ARE EXCLUDED FROM RECEIVING 
OVERTIME COMPENSATION. AN "N" DESIGNATES CLASSES ELIGIBLE FOR OVERTIME. 

THE CONTRIBUTION RATE FOR MEMBERS OF THE POLICE/FIRE EMPLOYER-PAID RETIREMENT FUND IS 28.50%. WHICH 
INCLUDES 1% FOR THE SPOUSE OPTION. 

THIS SCHEDULE WAS DEVELOPED FROM THE REGULAR EMPLOYEE/EMPLOYER-PAID COMPENSATION SCHEDULE BY MULTIPLYING 
THE ANNUAL SALARY BY THE FACTOR OF -8709. 



TITLE 
CODE 

ELeCTETI OFFICIALS 

ON EMPmYEE/EMPUTYER 
PAIO RETI- 

COMPENSATICM SCHEDULE 

A?auAL 
TITLE DESmPTICM SAGARP 

OOVERNOR 

ATTORNEY GENERAL 

SECRETARY OF STATE 

C O N T R O ~  

TREASURER 

LIEUTENANT GOVERNOR 

EFFECTIVE: J A N U m  01, 2001 

DAILY 
RATE 

HODRLY 
RATE 

THE CONTRIBUTION RATE FOR REGUIJIR MEMBERS OF THE RETIREMENT SYSTEM WHO ELECT E M P ~ ~ O Y E E / ~ ~ E R - ~ A U )  
RETIREMENT IS 9.75%. 



EFFECTIVE: JXtWARx 01,  2 0 0 1  

I TITLE 
CODE TITLe D E S C R I P T I a  

ON EMPLOYER 
PAID RETIREMENT 

COMPENSATI<M SCHEDULE 

A?muAt B-Y DAILY HOURLY 
sJclARY SALAW RATE RA21E 

E l 0 3 0  ATTORNEY GENERAL 

E l 0 4 0  SECRETARY OF STATE 

THE C O m B U T I a  RATE FOR REGULAR MEMaWS OF THE RETIREMENT SYSTEM WHO ELECT EMPLOYER-PAID RETI- 
I S  1 8 . 7 5 % .  

( THIS SCHEDULE WAS D E V E l l l m  Ji'ROM TWE REGULAR EMPLOYE.E/EMPLOYER-PIID COkWENSATIO. S C W -  
=TIPLYING THE ANNUAL SAtARY BY THE FACTOR OF . 9 1 4 3 .  


